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Kentucky State University

Office of the President

November 1, 2016

Dear KSU family:

As we embark on a new strategic plan that “Races us toward our Brightest Future,” it is imperative that
we have an organizational structure and organizational processes that assist us in getting there. Our
committees and councils are essential for a properly working shared governance system. The “Book” is
effective immediately, and | ask that everyone who is assigned to a committee or council, carry out the
roles assigned. You must become fully engaged in fulfilling the mission of that committee and council
along with keeping our focus on the mission of the University. | am committed as you are to having high
expectations, producing high rigor and giving high input to our students and other University constituents.
This is one clear way of showing this engagement.

As with our strategic plan, we will monitor the implementation and assessment of our committees and
councils. If there are better ways to create, implement and maintain a shared structure of shared
governance, | am available to listen to your assessment and suggestions. Also, please feel free to
contact our Office of Institutional Effectiveness for a conversation as to how we can improve.

Thank you for all you do and Go Thorobreds!

Sincerely,

2o i

Aaron Thompson, Ph.D.
Interim President

Suite 201, Hume Hall 400 East Main Street Frankfort, Kentucky 40601
(502) 597-6260 www.kysu.edu

Kentucky State University is an Equal Educational and Employment Opportunity/Affirmative Action Institution .
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GUIDEL INES FOR UNIVERSITY COMMITTEES

University committees serve a wide variety of functions at the Kentucky State University and vary
regardingtheir mission, membership, and representative term length. Gomaitteeserve in a long
term advisory capacity while others convene for a short time to focus upon clearly identified tasks.
Committeesare typically comprisedf memberf the faculty,staff, and student communities.
Respective membesenominatedy the area senior leader to habinet/VP Nominationsare
consideed, andrecommendationare forwardedo the Presiderfor final selection anthembership
committeeapproval.

Philosophy of Committee Structure

The faculty, staff, administrators, and students of Kentucky State University (KSU) support a collegial
system of shared governance that assures and promotes unweésitgpresentation and joint

deliberation across ¢hinstitution. A collegial system of shared governanatefinedas a

communication process which encourages responsible participation and open discussion and provides
opportunities to present diverse points of view resulting in increased institutionadwocation and
stakeholder engagement.

KSU6s commi ttee structure serves to provide the
constituent groups at the University and functions as the primary mechanism for representative
participation in shared gewnance.

Purpose of Committee Structure

1 The administration shall coordinate University Standing and Ad Hoc Committees-aculty
Senate, Staff Council, and Student Government shall work cooperatively to ensure: (1)
appropriate and broashsed represeamtion on committees, (2) equitable distribution of
committee assignments; and (3) timely completion of committee tasks.

1 Each committee is positioned under the appropriate Cabinet/VP level(s) that it afvises.
reportingstructure ensures that senicaders are engagéige decisiormaking thats required
for continuous institutional improvementhe Cabinet/VP member is responsible for
informing thesenior universityeaders of committee activity, recommendations and decisions.

Definition of University StandingCommittees

There are two types of University Standing Committees: (1) University Standing Committees and, (2)
University Ad Hoc Committees. Each is defined below:

University Standing Committee
Is apermanent committee appointed or established by the President to consider and advise on matters
regarding alesignatedubject University Standing Committees of KSU shiad classifiedasone of
thefollowing:

1 FacultyAffairs Committees,

1 StudentServicesandActivities Committees

I InstitutionalCommittees

1 Assessment Committees
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All University StandingCommitteeontain the following properties:

1 Haveno stated termination date;

1 Each committee is expected to function on aigoimg basis to fulfill itsstated purpose;

1 Members are appointed as specified in University Péticyacilitating University
governance, operations, and administration; and

T Adher e General Prim@plesiRegarding the Functioning of Univer§igmmittees o

University Ad Hoc Committees
Is acommittee formed for a specific taskabjectiveand dissolved after the completion of the task or
achievement of the objectiveniversity Ad Hoc Committees of KSU shall:

i Have a stated termination date;

91 Doesnot duplicate the function, duties, or responsibilitiea Ohiversity Standing

Committees;
1 Function on a shotterm basis, normally defined as less than one year;
1 Adher e General Prin@plesiRegarding the Functioning of University Committées

Faculty Senate Committees

Are those where each voting Senator shall be assigned to at least one standing cokssigteaents
shallbe madesach year by the elected officers of the Senate based upon a preference list submitted by
eachvoting, Senator.

The remaining membership of each committee dfeattomprisedf Senators from educational units
not already representéy the committee and any naenator or exfficio members as voting

members of standing and ad hoc committees. At no time shalltk&enators and eafficio members
comprise a voting majority oad hocand standing committees. The Chairperson of each committee,
except the Executive Committee, shall be elected by the membership of that committee.

Staff Council Committees

Are thosevho compriseanembers of the University stafill members of the Staff Council are
expected to participate in a sabmmittee. In addition to standing sabmmittees, needs can arise, and
there may be ad hoc committees appointed by the Executive Committekei to work on special
projects. As appropriate, any existing committees functioningbmmagcorporateihto the committee
structure.

General Principles Regarding the Futioning of University Committees

The following principles, policies, ammtocedures regarding University committees shall apply to all
University committees regardless of thiglie, whether ad hoc or standing.

All University Committees shall:

Be establishedy University Policy, or as mandated by statute;
Be terminatedby University Policy, or as mandated by statute;
Have a clearly defined and stated purpose;

Have clearly defined and stated responsibilities;

Have a clearly defined and stated composition;

= =4 =8 =8 =9
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T

Have a stated administrative official/office at babinet/Vice President level or higher to
whom the committee makes recommendations and who coordinates appropriate fiscal and
clerical support;

Elect a Chairperson, Vie€hairperson (as needed), and Secretary at its first meeting (unless
otherwise designatl);

Use all possible sources of input from appropriate constituent groups, otherttsmami
individuals, Universityofficers, and the public if appropregin carrying out its purpose

Be responsible for making recommendations on issues, problems, and concerns the¢have
referredto it;

Submit all Committee Minutes and recommendations to the appropriate Cabinet/Vice
President, Secretary of the Faculty Senate, Staff Council, orrtGdeernment Association;
and

Be governed by Ro(btei/wwisliestnline.eos/rralf.htnPr der .

Committee Authority

1 Inthe spirit of shared governance, committees are entrusted to take actions that advance the
mission of thdJniversityand the welfare of students, faculsyaff, and the general public;

T Committee decisions reached democratically a
delegated area of responsibility are considered the authoritative will of the committee;

1 Committee decisions are subject to review by the apjatepCabinet/Vice President and the
PresidentDecisionamay be overturned by the President in cases when there presents a
conflict with the Presidentod6s mandate to man

1 The authority to overturn committee decisions dog¢spply to committees governed by
federal policy, including select decisions made by the Institutional Review Boakdimal
and Human Subjects.

Membership

1 Any University employee may be required to serve on one or more University committees as
partof his/her normal responsibilities;

91 Individuals may also volunteer or agree to serve on more than one University committee, as
long as the volunteer service does not interfere with the completion of regular duties;

1 Committee membership on University comaits shalbe definedy the stated criteria under
fiCompositio® gi ven for each University committee;

T Term of service may be succesCGimpogtioau,nl ess pro

1 All faculty and staff appointments are for twear terms, unless athwise specified;

9 All student appointments are for a eywar term, terminating in May of each year,

1 Replacements for members of University committees bleadelectethy the appointment
procedures for that committee.

Meetings
T The el even alTuesdapisrkserted forrcomenittee meetings, and no other

11/11/16

activities are tde scheduledt that time. The meeting time wile sharedetween University
committees and college, schoptpgram and sector departmental committees;

University committee meting times begin with the third full week of school during the fall and
spring semesters;


http://www.rulesonline.com/rror-11.htm
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Every first and third Tuesdays shb# reservedbr University Committee meetings, including
University-wide faculty meetings;

Committees are expected to meetexgired by the work of the committee;

University Faculty meetings have priority over University Committee meetings;

Commi ttee meetings wildl not be scheduled dur
finals;

College, schools, program and seatepartmental committee meeting times begin the second

and fourth Tuesdays of each month. Meetings
hour on Tuesday during finals;

Chairpersons of committees and academic administrators may schedule aduitietiads
(outside of the Tuesday, eleven o6clock ti me

assignments;
In months that have more than four TuesdaysatititionalTuesdaysre reservetbr
division/departmental sector meetings.

The Commitee Chairperson shall:

T

Submit at the end of each montiopies of approved minutes, committee reports, proposals,
and other related documents to the appropriate Cabinet/Vice PreSiadgatriveolder for
University Committees; and

Prepare and submit @mnual summary of committee activities to the appropriate Cabinet/Vice
President member. The summary should include member attengartozpation and actions.

Attendance and Designees

1

= =

Committee appointments ar e asnPeisonsapmintedlor par t

elected to University Committees are expected to participate in committee activities. If a
committee member cannot attend a meeting, he/she may send a representative;

The representativmaytake parinthec o mmi t t e e é6ns butcannat \mte;r at i
Recommendations for the removal of inactive membas¥snaddo the appropriate
Cabinet/Vice President by the Chairperson of@benmittee and

When t hdesigheér mpfpear s aft er ComniteéCompoditbnghe | i st ed

official holding that title has the option to appoint someone else to be the official member of the

Committee. In such a case, the designegjmintecat the beginning of the academic year and
is expected to attend each committee meeting throughewyetr. The designee will have the
official voting right for the duration of the appointment.

The Committee Secretary shall:

1

=a =

Take minutes of each meeting (including attendance) and submit them to the Committee
Chairperson within two weeks following the meeting;

The secretary will create and send minutes to committee members at leagt@ken

advance ofmeetingsso membersan read the mirtas for accuracy in a Committ€Eitled)
Sharedrive

Meeting minutes are to be reviewed and approved at the next scheduled committee meeting;
In the Committeé&Sharedrivenaintain an ugo-date record of approved minutes, committee
actions proposals, and recommendations.



Evaluation of Committees

1 The appropriate Cabinet/Vice President and the President of the Faculty Senate (for
Committees of the Faculty Senate) shall monitor and evaluate the effectiveness of the operation
of each University committee within their respective areas;

9 At the beginnig of each academic year, and at other times as appropriate, the Cabinet/Vice
President will meet with each committee for which it is responsiblelaadly, delineate the
purpose and responsibilities of the committee;

9 The successful completion of thistimn shall be communicated to the appropriate Cabinet/Vice
President folder in the University Committ8karedrivein writing, the meeting dates and
communicated responsibility, who shall have full responsibility for the enforcement of this

policy.
Evaluation of Committee Members

1 The Chairpersanof committees at all levels hiversity, Faculty Senai&taff Council,
College,School, Program and sect@rea committeeshall evaluate each member of their
committees in April of eachear,using theEvaluation of Committee Member Fotintluded in
the Appendix.
1 Theevaluations willbe uploaded o t he appropriate Cabinet/ Vice
University Committeesharedrive Committee members shakk provideda copy of their
evaluation
1 Prepare and submit an annual summary of committee actiittee appropriate Cabinet/Vice
President member. The summary should include member attengartozpation and actions.

Procedures for Requesting the Establishment of University Standing and Ad Hoc Committees

1 Requests for the establishment of University Ad Hoc or Standing Committeebeshall
submittedo the appropriate Cabinet/Vice President.

1 The appropriate Cabinet\éc Pr esi dent shall forward the r.
for consideration.
T The Presidentodés Cabinet shal.l review reques

recommendations to the President.

1 The President shall review the requests and re@ndations. If approved, the President
shall make the appointments. If denied, the requestishaditurnedo the originator(s)
with an explanation of the reasons.

The request should include the following information:
General purpose

Responsibilities

Composition

List of recommended individuals to fill the positions, and
Time involved

=A =4 =4 - =9
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UNIVERSITY COMMITTEE STRUCTURE
University Standing Committees
ACADEMIC APPEALS COMMITTEE
ACADEMIC ASSESSMENT AND EVALUATION COMMITTEE
ADMISSION AND RECRUITMENTCOMMITTEE

ADVISORY COMMITTEE ON COMMUNICABLE DISEASES
AFFIRMATIVE ACTION COMMITTEE

AGRICULTURAL LITERACY COMMITTEE
ALL UNIVERSITY COURT COMMITTEE
ATHLETIC AFFAIRS COMMITTEE

CONVOCATION AND SPECIAL EVENTS COMMITTEE
EXTERNAL AFFAIRS AND DEVELOPMENTCOMMITTEE

FACILITIES MANAGEMENT COMMITTEE
FACULTY AFFAIRS COMMITTEE

FACULTY APPEALS COMMITTEE
FACULTY RECOGNITION COMMITTEE
FACULTY RESEARCH COMMITTEE

FACULTY TENURE AND PROMOTION COMMITTEE
FINANCE AND ADMINISTRATION ASSESSMENT AND EVALUATIONCOMMITTEE

FINANCE AND GENERAL PURPOSE COMMITTEE
GRADUATE APPEALS REVIEW COMMITTEE
GRADUATE COUNCIL

HONORARY DEGREE COMMITTEE
INFORMATION TECHNOLOGY COMMITTEE

INSTITUTIONAL AND EXTERNAL SCHOLARSHIPS, AWARDS & PRIZES
COMMITTEE

INSTITUTIONAL EFFECTIVENESS COMMITTEE
INSTITUTIONAL MARKETING COMMITTEE
INSTITUTIONAL REVIEW BOARD FOR ANIMAL AND HUMAN SUBJECTS (IRB)

9
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INTERNATIONAL STUDIES COMMITTEE
LIBERAL STUDIES CORE(General EducatiorffURRICULUM COMMITTEE

LIBRARY COMMITTEE
RESIDENCYCOMMITTEE

SACSCOC LEADERSHIP TEAM

SAFETY AND RISK MANAGEMENT COMMITTEE
STUDENT PUBLICATIONS COMMITTEE

STUDENT REGISTRATION INFORMATION SYSTEM COMMITTEE
SUBSTANCE ABUSE PREVENTION COMMITTEE

TEACHER EDUCATION COMMITTEE
UNIVERSITY TENURE ANDPROMOTION COMMITTEE

Faculty Senate Committees
FACULTY SENATE EXECUTIVE COMMITTEE
FACULTY SENATE ACADEMIC POLICIES COMMITTEE
FACULTY SENATE BUDGET AND ACADEMIC SUPPORT COMMITTEE
FACULTY SENATE CURRICULUM COMMITTEE
FACULTY SENATE PROFESSIONAL CONCERNSOMMITTEE

Staff Council Committees
STAFF COUNCIL EXECUTIVE COMMITTEE (Membership and Bylaws)
STAFF COUNCIL HUMAN RESOURCE SERVICES COMMITTEE
STAFF COUNCIL LEADERSHIP AND PROFESSIONAL DEVELOPMENT COMMITTEE

10
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PRESI DENT" S CABI NET

PURPOSE
Toreviewi nf or mati on and advise the President o
operations.
To review and make recommendations to the Presateatl matteraboutcommittee
governance and management.
A Chairperson from the Cabinet will be appointed by the President to oversee the
management of the Committee Book structure @etations

RESPONSIBILITIES

1. ReviewThe Committee Boaboutcommittee structure and operations and recommend
changesd the President when warranted.

2. Coordinate committee appointments at all levels.

3. Recommend to the President individuals to serve on University committees.

4. Review requests for the establishment of standing and ad hoc committees and make its
recommendationt® the President.

5. Inform the University community of all committee appointments.

6. Keep the University community informed of committee assignments, ibsires
consideredand actions taken by committees by publishing a newsletter four times each
academic gar.

7. Advise the President in the administration of University programs.

8. Review,reviseand recommend administrative policies and procedures of the
University.

9. Review and recommend changes in the Unive

10. Assume otheresponsibilities as deemed necessary by the University President.

11. Report to the University President.

11
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PRESI| DEGABINEGT COMPOSITION

University President Aaron Thompson (Interim)
Provost/Vice President for Academic Affairs Candice Jackson (Interim)
Vice President for Business Affairs Greg Rush

Chief Information Officer Wendy Dixie

Vice President for External Relations and Developme Risk Smith (Interim)
Vice President for Student Affairs Francene Gilmer (Interim)

Executive Director for Facilite and Maintenance

Operations
General Counsel Gordon Rowe
Internal Auditor Ingram Quick

12
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ACADEMIC APPEALS COMMITTEE

PURPOSE

To act as a panel to hear student academic appeals as specified in the Academic Policies

and Regulations of the University, and make recommendations RydkestV/ice

President for Academic Affairs regarding the same.

RESPONSIBILITIES

b

C

r ¢

1. Makerecommendations aall student appeals of suspensianddismissal from the
University.

2. Make recommendations @l student appeals of withdrawal deadlines.

3. Make recommendations @il studentappealsof coursegrades.

4. Make recommendations @il studmt appeal s for fAacademic

5. Make recommendations@l | ot her student appeals whi
academic performan@ndacademic standing.

6. Provide written records of the committeebo
Registta , Vi ce President for Academic Aff ai
Academic Policies Committee of the Faculty Senate.

7. Recommend changes in academic policies and regulations to the Academic Policies
Committee of the Faculty Senate.

8. Maintain confdentiality of proceedings and student records as required by the Buckley
Amendment (FERPA).

9. The Chairperson of the Committee shall be appointed by the Prefs@aramong the
faculty members of the Committee. The Vice President for Academic Affairs shall
arrange for adequate secretarial support for this Committee.

COMPOSITION

11/11/16

Two (2) faculty members who are members of the Academic Policies Committee of the
Faculty Senate, appointed by the Academic Policies Committee

Three (3) faculty members who are notreatly Faculty Senators, appointed by the
President from a list of nominees submitted by the Faculty Senate

Registrar or Designee

Provost¥ice President for Academic Affairs or Designee

13



Committee Name

Name of Recommended Membe

ITitle/Area Employed

Role (i.e. Faculty Member,
Academic Affairs

11/11/16

Representative)
Academic AppealsErin Wheeler OAA Provost/VP Academic Affairs
designee
Academic Appeal$Marquietta Bivens Registrar Office of the Registrar
Academic Appeal$WAITING ON Factulty Senate APC Faculty Senate Appointed
Appointments Faculty from APC
Academic Appeal$WAITING ON Factulty Senate APC Faculty Senate Appointed
Appointments Faculty from APC
Academic Appeal$Egbunam Amadife BSS Faculty Members, not
currently Faculty Senators
(President Appointment)
Academic Appeal$Bruce Griffis MaSci Faculty Members, not
currently Faculty Senators
(President Appointment)
Academic Appeal$Obi Sunday EDU Faculty Members, not
currently Faculty Senators
(President Appointment)
14




ACADEMIC ASSESSMENT AND EVALUATION COMMITTEE

PURPOSE
To monitor theassessmenmtiteria stipulated by the University, the Kentucky Council on
Postsecondary Education (CPE), the Southern Association of Colleges and Schools

(SACSCOQ), and other accrediting agencies were applicable.

RESPONSIBILITIES
1. Ensure that assessment and evaluation activities are consistent with the principles and
criteria as stipulatelly the University.
2. Recommend changes in assessment policies and procedurePtovib&tV/ice
President for Academic Affairs drthe Institutional Effectiveness Committee.
3. Recommend data standards and assessment protocols for academic analyses.
4. Recommend means of increasing effectiveness within Academic Affairs and to the

appropriate administrators.

COMPOSITION
AssociateProvost/Vice President Institutional Effectiveness
FacultyLiaisons from each Academic programnea
One (1)Representative of the Faculty Senate Professional Concerns Committee
Two (2) facultyRepresentatives selected at large
A Student Representative adne of the degree prograising reviewed
Institutional Research Representative

Chief Information Officer

15
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Committee Name

Name of Recommended Membe

r Title/Area Employed

Role (i.e. Faculty
Member, Academic
Affairs Representative

Academic Assessment anDeneia Thomas OAA Associate Provost/Chair
Evaluation

Academic Assessment anYuliana Susanto IR Director, Institutional
Evaluation Research

Academic Assessment anWendy Dixie Information Technology |CIO

Evaluation

Academic Assessment an

Brian Bollinger

Residence Life

Student/Residence Life

Evaluation
Academic Assessment anRobert Hebble Math Faculty Liaison
Evaluation
Academic Assessment anAvinash Tope AFE, MES Faculty Liaison
Evaluation
Academic Assessment anAshok Kumar Computer Science Faculty Liaison
Evaluation
Academic Assessment anHunt Butler Music Faculty Liaison
Evaluation
Academic Assessment anReba Rye Art Faculty Liaison
Evaluation
Academic Assessment anNancy Capriles Psy, Pos, Soc, His Faculty Liaison
Evaluation
Academic Assessment anVikas Kumar AQU Faculty Liaison
Evaluation
Academic Assessment anlJames Obielodan Business Faculty Liaison
Evaluation

Academic Assessment an
Evaluation

Charlos Thompson

Criminal Justice

Faculty Liaison

Academic Assessment anJoe Moffett LLP Faculty Liaison
Evaluation

Academic Assessment an Education

Evaluation

Academic Assessment an Nursing

Evaluation

Academic Assessment an
Evaluation

Whitney Young

Academic Assessment an
Evaluation

Academic Assessment an
Evaluation

Fariba Bigdehli-Jahed

Faculty at large

Academic Assessment an

Evaluation

Tia Gafford

Faculty at large

11/11/16
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ADMISSION AND RECRUITMENT COMMITTEE
PURPOSE
Toserve in an advisory and judicial capacit
of Admission.
RESPONSIBILITIES

1. Review and revise as necessary the standards for admission of students.

2. Make recommendations on student applications who do not clearly meet the set standards
for admission.

3. Hear appeals of students whose applicatavesenied
4. Assi st in the i mplementation and refineme

5. Hearappealof students who havieeen adjudgeds nonresidents of Kentucky for fee
assessment purposes.
COMPOSITION
Director of Admissions
Director of Financial Aid
Office of Alumni RelationsRepresentative
Office of theRegistrarRepresentative
One Student Affairs Representative
One faculty member from each of tfoair colleges
1. College of Arts/Sciences
2. Collegeof Businessand Computer Science
3. College of Profession&tudies
4. College of Agriculture, Food Sciences and Sustainable Systems
One(1) AdministrativeStaff Representative
One (1) Senior University Administrator
One (1)Student of at least junior standing
President of Faculty Senate or Designee
Office of Acadenic Affairs/Educational Success Representative
IntercollegiateAthletics Director

Directorof Testing and Disability Services

17
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Committee Name

Name of Recommended Membe

ITitle/Area Employed

Role (i.e. Faculty Member,
Academic Affairs

Representative)
Admission & Recruitmen{Qiana Hall Director Financial Aid
Admission & RecruitmentFrancene Gilmer Interim VP Student Affairs

Admission & Recruitment

Admission & Recruitment

Christina Leath

Director, Title Ill/Asst. General
Counsel

Sr. University Administrator

Junior Student

Admission & Recruitment

Erin Wheeler

Asst. Provost/Asst. VP

OAA/Educational Success Rep

Admission & Recruitment

Alice Watson

Acting Director

Admissions

Admission & Recruitment

Marquettia Bivens

Registrar

Registrar

Admission & Recruitment

JC Campbell

Asst.Director Alumni Affairs

Alumni Relations Rep

Admission & Recruitment

Danavan Ramon

IGS Professor

Whitney Young

Admission & RecruitmentWinfried Reilly POS Faculty Member from Arts &
Sciences

Admission & RecruitmentStephen Graham-Hill BUS Faculty Member from Bus &
Com Sci

Admission & Recruitmentloanne Bankston AFE Faculty Member from AFE

Admission & RecruitmentShiphrah Wiliams-Evans Nursing Faculty Member from

Professional Studies

Admission & Recruitment

Janessa Graham

Academic Advising

Administrative Staff

Admission & Recruitment

Kim Sipes

BUS

President Faculty Senate

Admission & Recruitment

William Graham

Athletics Director

Athletics Director

Admission & Recruitment

Llolyd Clark

Director Testing & Disabilities

Services

Director Testing & Disabilities
Services

11/11/16
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ADVISORY COMMITTEE ON COMMUNICABLE DISEASES

PURPOSE
The Advisory Committee on Communicable Diseases (ACCD) is a collaborative group that

addresses the risk of communicable disease outbreak within the KSU Campus.

RESPONSIBILITIES

1. Toreduce the risk of, prepare for, aaxdresshe needs related to commaable disease
outbreaks, ACCD:

2. Collaborates to promote the health and wellness of KSU students, employees, and
visitors.

3. Disseminates information about potential threats related to communicable diseases and
how to minimize risk.

4 Gui des t he préparationeandsrésponpsg sctivities relateddmmunicable
diseases.

5. Advi ses the Cabinet/ VP6s and President on

*CURRENT ADVISORY: Zika Virus, Influent##?V,STDO6s ( Al DS/ HI V)

Should prepare and pofdctsheetind information for symptoms

COMPOSITION

Asst. Provostssistant VP for Academic Affairs University Orientation Coordinator
University General Counsel Safety ad Risk Mngt. Rep.
International Studies Representative Student and Residence Life
Director, Betty White Health Services (Chair) Human Resources

Food Services Representative P-12 Representatives

Intercollegiate Athletics Director
Media Relations and Communicationsfesentative
Two (2) Faculty from School of Nursing

Student andResidence LifdRepresentative

19
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Committee Name

Name of Recommended Member

Title/Area Employed

Role (i.e. Faculty Membe
Academic Affairs
Representative)

Advisory Group on Erin Wheeler Asst. Provost/Asst. VP Academic Affairs
Communicable Disease

Advisory Group on Gordon Rowe General Counsel University General Counsel
Communicable Disease

Advisory Group on George Baker Chief of Police Safety & Risk Management
Communicable Disease

Advisory Group on Cynthia Shelton Asst. Professor/Chair International Studies
Communicable Disease Whitney Young

Advisory Group on Floarine Wilson Director Health Services (Committee
Communicable Disease Chair)

Advisory Group on Brian Bollinger Head Resident Student & Residence Life
Communicable Disease Rep

Advisory Group on Brandy Davis Director Auxiliary Services/Food
Communicable Disease Services

Advisory Group on Devon Peterika HR Manager Human Resources
Communicable Disease

Advisory Group on William Graham Director Athletics

Communicable Disease

Advisory Group on Diane Hawkins Director Communications/Media
Communicable Disease

Advisory Group on Abdullah Alhurani Asst. Professor School of Nursing
Communicable Disease

Advisory Group on Scott Treadway Assoc. Professor School of Nursing
Communicable Disease

Advisory Group on Ron Chi Chief Innovation Officer P-12 Rep

Communicable Disease

Advisory Group on T'Ebony Torain Student Success P-12 Rep

Communicable Disease

Advisory Group on Marshawn Thomas UNV Coordinator First Year Students Rep

Communicable Disease
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AFFIRMATIVE ACTION COMMITTEE
PURPOSE
To ensure the Universityods compliance with

Equal Employment Opportunity policies.

RESPONSIBILITIES
1. Review and makeecommendations on matters, issues, and concerns regarding
Affirmative Action.
2. Assist with the development and implementation of Equal Employment Opportunity
efforts.
3. Serve as aadvisoryand sounding board for the Affirmative Action Coordinator.

4. Develop ad complete the KY CPE Kentucky State University Diversity Plan.

COMPOSITION
Vice President for Student Affairs
Provost/Vice President for Academic Affairs/Designee
President of Faculty Senate or Designee
University General Counsel
Director ofLand GrantPrograms
Director of Human Resources
One (1) Student
Student & Residence Life Representative

Staff Senate Representative
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Committee Name

Name of Recommended Membe

r  Title/Area Employed

Role (i.e. Faculty Member, Acaden
Affairs Representative)

Affirmative Action Francene Gilmer Interim Vice President Student Affairs
Affirmative Action Candice Jackson Interim Provost/VP Academic Affairs
Affirmative Action Kim Sipes Asst. Professor Faculty Senate President
Affirmative Action Gordon Rowe General Counsel General Counsel
Affirmative Action Kirk Pomper Interim Director Land Grant Programs
Affirmative Action Rayla Smoot Director Human Resources
Affirmative Action MyPrincess Dickens Student Student Representative
Affirmative Action Joseph Goodman Director Upward Bound Staff Council President

Affirmative Action

Dionne McDonald

Student Affairs

Student and Residence Life
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AGRICULTURAL LITERACY COMMITTEE

PURPOSE

To enhance the relationship between the Land Grant Pragmdrthe University as a

whole, ast relates to land grant experiences and opportunities.

RESPONSIBILITIES

1. Develop or identifynethodgo acquaint students with agoing agricultural research
and extension experiences in the Land Grant Program.
2. Develop golan that will provide accurate information to KSU students about the field

of agriculture.

3. Recruit students into programs which provide the foundation for a ¢aragriculture
4. Help implement agricultural and related courses.
5. ldentify avenues or oppantities to enhance agricultural career choices.
6. Update informational and recruitment plans as needed.
COMPOSITION
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Provost/Vice President for Academic Affairs

Director of Land Grant Programs

Director of Sponsored Projects

Office of Career and Professioiaévelopment Center Representative
Office of External Relations and Development Representative
Campus USDA Liaison

Director of Library

Representativef the College of Arts & Sciences

Representativef the College of Professional Studies
Representativef the Collegeof Businessand Computer Science
Representativef the College of Agriculture, Food Science, & Sustainable Programs

Chairof the Whitney M. Young, JrRrogram
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Committee Name

Name of Recommended Membgr Title/Area Employed

Role (i.e. Faculty Member,
Academic Affairs
Representative)

Agricultural Literacy

Cynthia Shelton

Assoc. Professor

Whitney Young

Agricultural Literacy Kirk Pomper Interim Director Land Grant Programs
Agricultural Literacy Ed Thompson Director Campus USDA Liaison
Agricultural Literacy Candice Love Jackson Provost/VP Academic Affairs
Agricultural Literacy Narayanan Rajendran Professor Faculty, Arts and Sciences
Agricultural Literacy Gashaw Lake Professor Faculty, College PS

Agricultural Literacy

Abdul Turay

Professor/Chair

Faculty, College CBCS

Agricultural Literacy

Ken Semmens

Assoc. Professor

Faculty, College of AFE

Agricultural Literacy Shiela Stuckey Director Blazer Library

Agricultural Literacy Derrick Gilmore Regent/Director Sponsored Projects

Agricultural Literacy Francene Gilmer VP SA Career & Prof. Dev Center

Agricultural Literacy Louis DeFreeze Director External Relations Rep.

Agricultural Literacy Vince Mattox Outreach Career & Prof. Dev Center Rep
24
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ALL UNIVERSITY COURT COMMITTEE

PURPOSE
To serve as jurors for the University in compliance with policies and procedures stipulated
in theKSU Student Handbook

JURISDICTION

1. The All-University Court willhave original jurisdiction over:

a. Unacceptable acts of conduct and academic and practice as identified by the Board
of Regents and listed in the KSU Student Handbook and Acadrerny;
b. Cases involving the alleged violations as the Student Handbook aeh@ca
integrity.
c. Cases which the Student Court fails to hear within ten (10) calendar days of the date
the student haseen accusedf the offense;
d. Hearings involving graduate studerasd
e. Emergency administrative actions referred to it.
2. The All-University Court will have appellate jurisdiction over all cases arising in the
Student Court, with pending sanctions of suspension or expulsion.
3. The All-University Court will also have the power to investigate alleged student
infringements of University Policy.

RESPONSIBILITIES
1. Follow the judicial review process as stipulated in the cui&hi Student
Handbook
2. Make recommendations regarding sanctiandpenalties totte Vice President for

Student Affairs after each student hearing.

COMPOSITION
Three (3) Students, to be appointed by the President of the Student Government
Association.
Three (3) Faculty Members, to be selected or eldayedles andegulations established

by the Faculty Senate.
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Three (3) Administrators, to tselectedr electedby the President of the University or in

the manner in which he/she chooses.

Committee Name

Name of Recommended Membeg

r Title/Area Employed

Role (i.e. Faculty Member,
Academic Affairs
Representative)

All University Court

. JC Campbell Asst. Director Alumni Relations
Committee
All University Court ) ) i
. Ingram Quick Internal Auditor Auditor
Committee
All University Court ) )
. Wendy Dixe Clo Information Technology
Committee
All University Court . .
. Dr. Shannon Brogan Associate Professor Fine Arts
Committee
All University Court ) i _
. Dr. Wilfred Reilly Assistant Professor BSS
Committee
All University Court Librarian, A iat
. Y Nkeichi Amadife brarian, Associate Blazer Library
Committee Professor
All University Court
. y Zechariah English Student Student, Appointed by SGA
Committee
All University Court
. y Lamonica Coleman Student Student, Appointed by SGA
Committee
All University Court
.ty Marell Adams Student Student, Appointed by SGA
Committee

11/11/16
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ATHLETIC AFFAIRS COMMITTEE

PURPOSE

To maintain the institutional integrityf Kentucky State University in all its intercollegiate

athletic programs, in keeping with the educational goals of the University and with the

rules of the athletic associations in which the University holds membership

RESPONSIBILITIES

1. Oversee the athiie policies and regulations of Kentucky State University, includes the

11/11/16

following:

a.
b.

C.

seasonal spaschedules

postseason, play;

grantsin-aid and other institutionally administered financial assistance to student
athletes

ticket pricing and distribution;

awards to athletes

personal and professional conduct of coaches and athletes

addition or deletion of sports

institution, operation, and conduct during athletic meets; and

collaborate with the Vice President for External Relations and Development in the

generation of revenue.

2. Review and make recommendations on the athletic program budget.

3. Review and make recommendations on the stualitete financial aid program.

4. Review periodically and make recommendations on the athletic policies and practices

with the athletic staff and teaching faculty.

5. Recommend an effective policy for the acquisition of instructional materials for

athletes.

6. Recommend and verify intercollegiate athletic sports rosters in the light of eligibility

requirements of the University andtbog athletic associations in which the University

holds membership.
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7. Recommend and verify intercollegiate athletic sports schedules in compliance with
policies and regulations of the University and of the athletic associations in which the

University holdsmembership.

8. Recommend and verify intercollegiate athletic sports contracts in light of policies and

regulations of the University and of the athletic associations in which the University holds

membership.

9. Plan the annual athletic banquet.

10. Make recommendatons regarding the Universityos

studentathletes.

COMPOSITION

11/11/16

Six (6) Faculty Members appointed by the President, including the Chairperson
ProvostVice President for Academic Affairs or Designee
Chief FinancialOfficer

Vice President for Student Affairs or Designee,-Eficio)
Vice President for External Relations and Development
Athletics Director (Ex-Officio)

Director of Purchasing or Designee

Registrar

Director of Admissions

Director of Financial Aid

Athletic Academic Coordinator

One (1) Representative from Facilities Management
Two (2) Saff Members &ppointed by the President)

Two (2) Students (thesee appointedor aoneyear term by the Student Government
Association President)
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Committee Name Name of Recommended Member Title/Area Employed Role (i.e. Faculty Member,
Academic Affairs Representative

Athletic Affairs William Welch Faculty Faculty (Appointed by President)

Athletic Affairs Charlos Thompson Faculty Faculty (Appointed by President)

Athletic Affairs Gavin Washington Faculty Faculty (Appointed by President)
(Committee Chair)

Athletic Affairs Elgie McFayden Faculty Faculty (Appointed by President)

Athletic Affairs Shannon Brogan Faculty Faculty (Appointed by President)

Athletic Affairs Kim Sipes Faculty Faculty (Appointed by President)

Athletic Affairs Fatimah Shabazz Assist AD OAA Designee (appointed
Provost/VP)

Athletic Affairs Gregory Rush VP-Finance CFO, Business Affairs

Athletic Affairs

Francene Gilmer

Acting VP, Student Affairs

Student Affairs

Athletic Affairs Rick Smith Acting VP, External Relations |External Relations

Athletic Affairs William Graham Director, Athletics (ex-officio) |Athletics

Athletic Affairs Michelle Sutton Director, Purchasing Purchasing

Athletic Affairs Marquietta Bivens Registrar Registrar

Athletic Affairs Alice Watson Acting Director, Admission Admissions

Athletic Affairs Qiana Hall Director, Financial Aid Financial Aid

Athletic Affairs Erica Dunn Educational Support Academic Coordinator

Athletic Affairs Glen Hurt Facilities Facilities Representative

Athletic Affairs Ingram Quick Internal Auditor Staff Appointee by President

Athletic Affairs Isadore Rich Staff Staff Appointee by President

Athletic Affairs Student appointed for 1 year term
by SGA

Athletic Affairs Student appointed for 1 year term
by SGA
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CONVOCATION AND SPECIAL EVENTS COMMITTEE

PURPOSE

To ensurethat University convocations and special evemésplanne@nd executed to the
benefit of the University community and publihese events include convocations, student
life events, homecoming, graduati@tc

RESPONSIBILITIES
To plan, develop, recommend and implement University convocation programs and other

University special events

COMPOSITION
Vice President, Extern&elationsand Development
Assistant Vice President, Student Affairs
Director,Admissions
Vice Presidentf-acilities and Maintenance Operations
Director, Alumni Relations
Representative, Music Department
Representative, University Development
Miss Kentucky State University
Mr. Kentucky State University
President, Student Governmeygsociation
Junior Class President/Designee
Senior Class President/Designee
Two (2) Faculty Representatives
Two (2) Staff Representatives
Internal Auditor

Registrar
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Committee Name Name of Recommended Title/Area Employed Role (i.e. Faculty Member,
Member Academic Affairs Representative
Convocation & Special Events |Rick Smith Interim VP External Realtions
Convocation & Special Events |Francene Gilmer Interim VP Student Affairs
Alice Watson Director Admissions

Convocation & Special Events

Convocation & Special Events

George Baker

Director Campus Safety

Facilities Representative

Convocation & Special Events |JC Campbell Asst. Director Alumni Relations
Convocation & Special Events |Roosevelt O. Shelton FA Chair Music Department
Convocation & Special Events |Mary Jackson Coordinator Development |University Development Rep
Convocation & Special Events |Natalie Berry Student Miss KSU

Convocation & Special Events |Jalen Brown Student Mr. KSU

Convocation & Special Events |Ralph Williams President SGA

Convocation & Special Events

Alyson Whitted

Junior Class President

Student Affairs

Convocation & Special Events

Alea Cardenas

Senior Class President

Student Affairs

Convocation & Special Events |Marlin McKay Artist in Residence Faculty Rep
Convocation & Special Events |Saleem Mustafa Instructor of English Faculty Rep
Convocation & Special Events |Christina Leath Title IlI/Asst. Gen Counsel |Staff Rep

Convocation & Special Events

Sonia Sanders

Executive Assistant to the
President

Executive Assistant to the
President

Convocation & Special Events

Ingram Quick

Internal Auditor

Staff Rep

Convocation & Special Events

Candice Jackson

Interim Provost/VP
Academic Affairs

Academic Affairs

11/11/16
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EXTERNAL RELATIONS AND DEVELOPMENT COMMITTEE

PURPOSE

The ExternaRelations and Development Committee has the primary mandate of overseeing

the development of policies, principles and strategic plans by the administration for the

approval of the Board ofrusteegshats u pp o r t

and relationships with external constituencies and its goals for development and donor

relations.

and

e n h a n c eputathng

The Committee will utilize a proactive approachmonitoling trends, initiatives and

developments in the specific risk categories for approval of straigiedirections to mitigate

the likelihood or severity of events or conditions that could contribute to the potential

Uni v

occurrence of the situations described in the respective Risk Definitions for those assigned risk

categories.

The Committee will undertake review of this mandate in 2016 and provide recommendations

to the Presidendnits adequacy and effectiveness

RESPONSIBILITIES
The Committee will achieve its mandate through geasponsible for the following

With respect taevelopmenand donor relations:
1.

11/11/16

Developing a plan to create a philanthropic culture as an integral support of the

Universityoés

mi

S S i

on.

focused and transparently communicates howd raisingand other development

activities support the mission and strategic priorities of the University.

. Ensuring that a policy framework is in place that encourages philanthropy, is donor

Providing strategic guidance and oversight to development and donor relations at the

program level, leaving activities to the administration.

Reviewing and approving for ratification loigrm institutionafund raisingand other

development strategies to support the academic and research strategies of the

University, and recommending annual financial target$uiod raisingand other

developmat.
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5. Monitoring and evaluating progress throughout the year in mefetiigaisingand
development financiajoak and plans andegularly reportingo the President on the

impact,efficiency, and efficacy ofundraisingand other development programs.

With respect tdrand, reputation and relationship management with external

constituencies:

6. Reviewing and recommending for approval of policies that support communications,
marketing and relationship development and management strategies that will enhance
Kentucky State Universityodos identity and
and local levels.

7. Develop Alumni standards, operating procedures and processes for Alumni giving and
support.

8. Provide strategic guidance and oversight to governamhstakeholder relations
strategies at the program level, leaving activities to the administration.

9. Recommend strategic communications or marketing themes and key messages to
targeted audiences designed to enhance relationships, influence outcomesaoe adv
the Universityds interests.

10. Developing a monitoring process for the health of the KSU brand, and its reputation as
measured objectively through development, communications, and marketing through
external relations measures.

11. Establishing the developmieof communications, marketing and external relations
measures for adequacy and efficiency.

12.1dentify and address policy gaps that create risks in the areas of brand health, reputation

management, external relationships, development and donor relations.

COMPOSITION

Vice President for External Relations and Development (Chair)

The President of the Alumni Association shall be aofficio member of the committee.
Director of Alumni Relations

Director of Communications

Director of Graphic Design
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Director of Marketing

Representative Office of Admissions

Representative from Graduate Studies

Representative from each Academic Program

Asst. Provost/Asst. Vice President for Student Success and Retention
Assoc. Provost/Assoc. Vice President for Institutidefééctiveness

Asst. Directorfor Athletics

Director Grants & Sponsored Projects

Chief Innovation Officer

Representative Human Resources
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Committee Name

Name of Recommended Member

Title/Area Employed

Role (i.e. Faculty Member, Acaden
Affairs Representative)

External Relations and
Development

Rick Smith

Interim Vice President for
External Relations &
Development

External Relations & Development
(Chaip

External Relations and
Development

Venita Hawkins

President KSUNAA

KSUNAA

External Relations and
Development

JC Campbell

Assistant Director, Alumni
Relations

Alumni Relations

External Relations and
Development

Diane Hawkins

Director, Communications

Communications

External Relations and
Development

Diane Murphy

Director, Graphic Design

Graphic Design

External Relations and
Development

Mary Jackson

Development Services
Coordinator

Development

External Relations and Louis Defreeze Digital Media Marketing
Development
External Relations and Tichaedza Chikuni Admissions Office of Admissions

Development

External Relations and
Development

Hettie Oldham

Graduate Program Coordinator

Graduate Studies

External Relations and
Development

Mirta Rimolo

Spanish

Representative from Academic
Program

External Relations and

Ken Andries

AFE, Land Grant

Representative from Academic

Development Program
External Relations and Erin Gilliam BSS Representative from Academic
Development Program
External Relations and Reba Rye Art Representative from Academic
Development Program
External Relations and Cynthia Shelton Whitney Young Representative from Academic
Development Program
External Relations and Tamara Sluss Biology Representative from Academic
Development Program
External Relations and Saleema Mustafa English Representative from Academic
Development Program
External Relations and Robert Griffin Music Representative from Academic
Development Program

External Relations and
Development

Ibukun Amusan

Mathematics

Representative from Academic
Program

External Relations and Abdul Turay Business Representative from Academic
Development Program
External Relations and Jens Hannemann Computer Science Representative from Academic
Development Program
External Relations and Elgie Mcfayden PUA,Criminal Justice, Social Representative from Academic
Development Work Program
External Relations and Patricia Marraccini Nursing Representative from Academic
Development Program
External Relations and Education Pat Higgins Representative from Academic

Development

Program

External Relations and
Development

Laura Glasscock

Communications

Representative from Academic
Program

External Relations and
Development

Erin Wheeler

Asst. Provost/Asst. Vice
President for Student Success
and Retention

Student Success and Retention

External Relations and
Development

Deneia Thomas

Assoc. Vice Provost/Assoc Vice
President for Academic Affairs

Institutional Effectiveness

External Relations and
Development

Daniel Price

Asst. Athletics Director

Athletics

External Relations and
Development

Derrick Gilmore

Director Grants & Sponsored
Projects

Sponsored Projects

External Relations and
Development

Ron Chi

Chief, Innovation Officer

University Innovation

External Relations and
Development

Devon Peterika

Human Resources Manager

Human Resources
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FACILITIES MANAGEMENT COMMITTEE
PURPOSE
The Facilities Management Committee was established to facilitate the updating of the
Universityds mast eranAntuaacapitaptadto aign with lthe siateeamdt o f
SACSCOCaccreditation mandates.

RESPONSIBILIT IES

The Committeas chargedvith advisingthe Safety and Risk Management Commitiéiee

Presidentfor Business Affairs and the President on carrpusl facility issues in six areas:
1. Capital priorities for the renovation of existing space.

Capital priorities for the addition afew space.

Priorities for the utilization and reassignment of existing space.

Priorities for maintenance and repair projects.

Committee input to the Campus Master Plan updates.

o gk w DN

Priorities for the enhancement of the campus landscape, including tred athocation

of the Campus Beautification funds.

COMPOSITION

Executive Directoof Facilitiesand Maintenance OperatioManagement

Assoc Provost/AssocVP for Institutional Effectiveness

Six representatives appointed/elected from the Faculty Senate

Two representatives appointetected from the Staff Council

Two representatives appointed/elected fromSh&lent Government Association

Safetyand Risk Management Representative

EX-OFFICIO
1 Academic Affairs Rpresentative

T Student AffairsRepresentative
1 UniversityDevelopmenRepresentative

1 External Relations &resentative
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Committee Name

Name of Recommended Membé

or  Title/Area Employed

Role (i.e. Faculty Member,
Academic Affairs
Representative)

Facilities Management
Committee

George Baker

Director Safety

Representing Facilities and
Maint. Operations

Facilities Management
Committee

Deneia Thomas

Assoc VP for Inst
Effectiveness

Assoc VP for Inst Effectiveness

Facilities Management
Committee

Eric Robinson

Fire Safety

Safety and Risk Management
Representative

Facilities Management
Committee

Facilities Management
Committee

Rep. Appointed by Faculty
Senate

Rep. Appointed by Faculty
Senate

Facilities Management
Committee

Rep. Appointed by Faculty
Senate

Facilities Management
Committee

Rep. Appointed by Faculty
Senate

Facilities Management
Committee

Rep. Appointed by Faculty
Senate

Facilities Management
Committee

Rep. Appointed by Faculty
Senate

Facilities Management
Committee

Rep. appointed by Staff
Council

Facilities Management
Committee

Rep. appointed by Staff
Council

Facilities Management
Committee

Rep. appointed by SGA

Facilities Management
Committee

Rep. appointed by SGA

Facilities Management
Committee

Christina Leath

Title Il Director

Appointed by President

Facilities Management
Committee

Monesca Smith

Assoc Dean of Student and
Residence Life

Student Affairs Rep

Facilities Management
Committee

Rick Smith

Interim VP for External

Relations and Development

University Development

Facilities Management
Committee

Louis DeFreeze

Director of Marketing

External Relations

Facilities Management
Committee

Wendy Dixie

Chief Information Officer

Appointed by President
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FACULTY AFFAIRS COMMITTEE

PURPOSE

The Faculty Affairs Committee serves asadvisorycommitteeto the President for such
faculty matters as promotion, tenutermination and dismissal.

The committee considermatters relating to employment qualifications, professional
standards, teachinguglity, promotions, workload, arall mattersaffecting the welfare of
the faculty. In alignment with Faculty Senate policies:

RESPONSIBILITIES

1.

Review, evaluate, and make recommendations concerning the policies, procedures,
and programs related to faculignefits, in particular those policies dealing with
insurance, retirement, salary schedules, sabbatical and other academic leaves of
absence, summer fellowships, institutional research grants, deferred compensation,
and the credit union, travel allowanegd reassigned time.

. Review, evaluate, and make recommendations concerning the various University

policies relating to the general academic and professional matters dealing with
appointment, EEO, retention, tenure, promotion, rank, and performance evaluat
Annually review the Faculty Handbook, tBatalog and Academic Policies

Manual and make recommendations for revisions to the Provost/VPAA for Faculty
Senate and at large.

Reviewand evaluate those policies regarding teaching and learning for sttidents
are of professional concern to the faculty and make recommendations for changes.
Periodically conduct Faculty Life surveys to ensure the priorities of the committee
represent the priorities and concerns of the overall faculty.

COMPOSITION

Five (5) Faalty electedat-large

Two (2) Faculty Senators

Provost/Vice President for Academic Affairs or Designee
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Committee Namg Name of Recommended Membj

EFitle/Area Employed

Role (i.e. Faculty Member,
Academic Affairs
Representative)

Faculty Affairs Faculty elected-at-large
Faculty Affairs Faculty elected-at-large
Faculty Affairs Faculty elected-at-large
Faculty Affairs Faculty elected-at-large
Faculty Affairs  |Kristopher Grimes CAFSSS Faculty elected-at-large
Faculty Affairs Faculty Senators

Faculty Affairs Faculty Senators

Faculty Affairs  |Roosevelt Shelton Chair, FA Provost/Vice President for AA

or Designee
39
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FACULTY APPEALS COMMITTEE
PURPOSE
To hear appeals from individuals with faculty status who leen deniedenureand
promotion, as specified in the Policy on Appointment, Rank, Tenure, and Promotion,
Section 2.7.6raculty Handbook

RESPONSIBILITIES

1. Conduct appeals hearings as specified in the Policy on Appointment, Rank,
Tenure, and Promotio(Section 2.7.6)

2. Notify the facultymemberinitiating the appeal and the President of the decision
of the Committee.

3. Maintain confidentiality regarding individual appellants, including materials
reviewed by the Committee, the Committeed
recommendations made the Committee.

4. Forward any suggestions or recommendations for changes in tenure and
promotion policies, standards, and procedures to the Faculty Sewlibe

ProvostVice President for Academic Affairs.

COMPOSITION

The Faculty Appeals Committedall consist of seven (7) faculty members, one (1) of

whom may be nottenured.

1. No more than two (2) faculty members from the same college, school, or library may
serve simultaneously.

2. If a nontenured faculty member te serve on thi€ommittee, he/she ust be a
probationary faculty member who is on a tenure track.

3. The members of the Faculty Appeals Committee shall be elected by the-tdatiye
by Section 2.7.7.3 of the Faculty Handbook.
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Committee Name Name of Recommended Title/Area Employed |Role (i.e. Faculty Member
Member Academic Affairs
Representative)
Faculty Appeals Egbunam Amadafie Professor BSS Faculty Member
Faculty Appeals Bruce Griffis Asst. Professor MaSci Faculty Member
Faculty Appeals Sunday Obi Professor-EDU Faculty Member
Faculty Appeals Reba Rye Assoc. Professor-FIAR Faculty Member
Faculty Appeals Mike Unuakhalu Professor-COM Sci Faculty Member
Faculty Appeals Faculty Member
Faculty Appeals Faculty Member (non-

tenured)
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FACULTY RECOGNITION COMMITTEE
PURPOSE
To consider and make recommendations on altersdboutfaculty awardsand honors,

including theDistinguished Professor Award

RESPONSIBILITIES

1. ReviewLettersof nomination and supporting documentation for faculty awards,
including theDistinguished Professor Awardnd basednthat review and the
criteria for the particulaaward select the person or persons to receiveitrd
subject to approval by tieresidenandthe Board of Regents.

2. For theDistinguished Professor Awarthe Committee shall recommend a slate of
not more than three finalists for election by the faculty.

3. Review proposals for new faculty awards, including the criteria for the particul
award and the selection process, and make recommendations-auitty
SenateProvostVice President for Academic Affairs, and the President for their
adoption and implementation.

4. Review existing faculty awards, including the criteria and selectiocegs, and
make recommendations to the Faculty Senate, the Vice President for Academic

Affairs, and the President for changes in those awards.

COMPOSITION
Seven(7) full-time members of the faculty, omeember elected by the FacultLarge and
from each of the Universitydéds Colleges and t
faculty meetings andlectedby secret ballot one week latery Section 2.10 of the Faculty
Handbook
ProvostVice President for Academic Affairs or Designéal(ministrator)
President of the Student Government Association or Designee
One (1) alumnus chosen by the Alumni Assocratio
One (1) member of the Universityods staff,

staff elections/selections
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Committee Name

Name of Reccomendec Title/Area

Role (i.e. Faculty Member,

Member Employeed  |Academic Affairs
Representative)
Faculty Recognition Faculty
Faculty Recognition Faculty
Faculty Recognition Faculty
Faculty Recognition Faculty
Faculty Recognition Faculty
Faculty Recognition Faculty
Faculty Recognition Kristopher Grimes Asst. Professor Faculty

Faculty Recognition

Joe Moffett

Asst. Professor

Academic Affairs or Designee

Faculty Recognition

Ralph Williams

SGA President

SGA President or Designee

Faculty Recognition

Margaret Davis

Alumni

Alumnus from Alumni
Association

Faculty Recognition

NO NAMES SUBMITTED

Member of University Staff
consistent with other staff
elections/selections

11/11/16
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PURPOSE

FACULTY RESEARCH COMMITTEE

To make recommendations to tReovost¥ice President for Academic Affairs regarding

financial assistance to fufime faculty to carry out the research proposals approved by the

Faculty Research Committee whassistance is not available from departmental or other

institutional budgets for such items as materials, student assistants, equipment, research

travel, preparation of manuscripts and publication charges.

COMPOSITION

Two (2) from College of Arts and Sciees

Two (2) from College of Professional Studies

One (1) fromCollege ofBusinessand Computer Science

One (1) fromCollege of Agriculture, Food Sciences and Sustainable Systems

One (1) from Whitney M. Young, Jpyogram

One (1) from Blazer Library

Director of Sponsored Projects

Title 1l Director

Committee Name

Name of
Reccomended
Member

Title/Area Employeed

Role (i.e. Faculty Member,
Academic Affairs
Representative)

Faculty Research

Robert Mania

Professor of Physics

Rep from College of Arts &
Sciences

Faculty Research

Tia Gafford

Assoc. Professor

Rep from College of Arts &
Sciences

Faculty Research

Stephen Ulrich

Asst. Professor

Rep from College of
Professional Studies

Faculty Research

JoAnne Rainey

Interim Chair/Assoc.
Professor

Rep from College of
Professional Studies

Abdul Turay Chair/Professor Rep from College of Business &
Faculty Research Comp.
Kirk Pomper Interim Director Rep from College of Agriculture

Faculty Research

Faculty Research

Cynthia Shelton

WYC (Chair)

Rep from Whitney Young Jr

Faculty Research

Debbra Tate

Librarian Asst. Professor

Rep from Blazer Library

Faculty Research Derrick Gilmore Director Director of Sponsored Projects
Faculty Research Christina Leath Director Title Ill/Asst. General Counsel
44
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FACULTY SENATE EXECUTIVE COMMITTEE

http://kysu.edu/administration-governance/facultysenate/

PURPOSE

To serve as a Committee on Quittees, appointing members to all standing and ad
hoc committees of the Faculty Senate.

RESPONSIBILITIES

1. It shall serve as @ommittee on Committees, appointing members to all
standing anéd hoccommittees of the Faculty Senatlso, it may appant
nonsenators and eafficio members as voting members to all standingahd
hoccommittees of the Faculty Senate. At no time shall theseoators andx
officio members comprise a voting majority ath hocand standing committees.
It shall, upon request, work with administrative officers of the University
informing administrative committees, in developing charges to such
committees, and by nominating personsdove as members of such
committees.

2. It shall serve aaliaisonbetween the Faculty Senate and administrative officers
of the University. It shall refer to the appropriate committee of the Senate any
guestion of policy on which advige sought Responseto such requests shall
be transmittedhroughthe Executive Committee which shall record in its
minutes any recommendations on policy.

3. It shall receive and retaigpedreports of all committees of the Faculty Senate
as requiredinderUniversity Model Réention Schedule.

4. It shall cause matters approved by the Faculty Senate to be brought to the
attention of the appropriate administrative officers for actiotinformation
and shall report any action taken to the Faculty Senate.

5. It shall have authority tact for the Senate when for any reason the Senate is
unable to meet, or when emergency action is required. All such actionbeshall
reportedo the Faculty Senate at its next regular meeting.

6. It shall refer to the appropriate Faculty Senate committeestiidy and
recommendations such matters as are designated by the Senate.

7. It shall prepare and distribute to the members of the Senate three (3) working
days in advance the agendattoe meetingof the Faculty Senate. The agenda
shall include as a minimum a synopsis of all items tadted upon
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COMPOSITION

The Executive Commige shall consist of officers of the Faculty Senate and the
chairpersons of the standing committees of the Faculty SeAks®,. the immediate past
president of the Faculty Senate shall sexefficio for one year, provided such person is
not serving théJniversity in any administrative role. The Executive Committee &leall
chairedby the President of the Faculty Senate.

http://kysu.edu/administratienovernane/facultysenate/curreanembership/

Role (i.e. Faculty

Name of Reccomende Title/Area Member, Academic
Committee Name Member Employeed Affairs
Faculty Senate Executive Kimberly Sipes,
Committee President Assistant Professor |School of Business
Faculty Senate Executive Ashok Kumar, Vice
Committee President Professor Computer Science

Faculty Senate Executive
Committee

Joe Moffett, Secretary

Assistant Professor

Literature, Language,
& Philosophy

Faculty Senate Executive
Committee

Robert Hebble,
Parliamentarian

Assistant Professor

Math & Science

Faculty Senate Executive
Committee

Reba Rye, Chair Budget
and Academic Support
Committee

Professor

Fine Arts

Faculty Senate Executive
Committee

Ken Andries, Chair
Curriculum Committee

Assistant Professor

AFE

Faculty Senate Executive
Committee

Cindy Glass, Chair
Professional Concerns
Committee

Assistant Professor

BSS

11/11/16
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FACULTY SENATE ACADEMIC POLICIES COMMITTEE

RESPONSIBILITIES

1. Develop and recommend the University Academic Calendar.

Recommend registration procedures.

Recommend class scheduling procedures.

2
3
4. Recommend advisingrocedures.
5

Recommend

changes 1in

t he

fAcademic

University catalog, such as grading policy and class attendance policy.

COMPOSITION

Each voting Senator shdié assignetb at least one standing committee; assignsshall

11/11/16

Regul a

be madeeach year by the elected officers of the Senate based upon a preference list

submitted by eactioting, Senator. The remaining membership of each committee shall be

composed of Senators from educational units not already reprebgiterttommittee and

any nonsenator oexofficio members as voting members of standing and ad hoc

committees. At no time shall the neanators andxofficio members comprise a voting

majority onad hocand standing committees. The Chairperson of each dbeeneéxcept

the Executive Committee, shall be elected by the membership of that committee.

Committee Name

Name of
Reccomended
Member

Title/Area
Employeed

Role (i.e. Faculty
Member, Academic
Affairs Representative)

Faculty Senate Academic
Policy

Joe Moffett, Chair

Assistant Professor

Literature, Language, &
Philosophy

Faculty Senate Academic
Policy

Ashok Kumar, Vice
Chair

Professor

Computer Science

Faculty Senate Academic
Policy

Ibukun Amusan,
Secretary Fall Term

Assistant Professor

Math & Science

Faculty Senate Academic

Maheteme
Gebremedhin,
Secretary Spring

Policy Term Assistant Professor |AFE

Faculty Senate Academic

Policy Nancy Capriles Assistant Professor |BSS

Faculty Senate Academic

Policy Caroline Gibson Artistin Residence [FIAR

Faculty Senate Academic
Policy

Nkechi Amadife

4

Librarian, Associate
rofessor

Library, Non-Senator




FACULTY SENATE BUDGET AND ACADEMIC SUPPORT COMMITTEE

RESPONSIBILITIES

1. Recommend faculty priorities and work with the administration in developing the
annual budgeand the biennial budget report.

2. Analyze the finance and resource allocations of the University on a continuing
basis so that it may advise the Fac@gnateand througtthe President of the
University, on the relationship between #ilmcationof fundsand the established
missions of the University.

3. Make recommendations regarding the administrative services which the
University provides for its faculty.

4. Makerecommendations regarding academic support services such as the library,
bookstorecopy, and printing center, and any other suppmits areaffecting the

academic programs of the University.

COMPOSITION
Each voting Senator shdié assignetb at least one standing committee; assignments shall
be madeeach year by the elected officers of tlen&e based upon a preference list
submitted by eactioting, Senator. The remaining membership of each committee shall be
composed of Senators from educational units not already reprebgrtedcommittee and
any nonsenator oexofficio members as vatg members of standing and ad hoc
committees. At no time shall the neanators andxofficio members comprise a voting
majority onad hocand standing committees. The Chairperson of each committee, except
the Executive Committee, shall be elected leyrttembership of that committee.
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Committee Name

Name of Reccomended
Member

Title/Area Employeed

Role (i.e. Faculty
Member, Academic
Affairs Representative)

Faculty Senate Budguet &

Academic Support Reba Rye, Chair Professor Fine Arts
Faculty Senate Budget &
Academic Support Peter Smith, Vice Chair Professor LLP

Faculty Senate Budget &
Academic Support

LeChrista Finn, Secretary

Assistant Professor

AFE, Non-Senator

Faculty Senate Budget &

Academic Support Rene Desborde Associate Professor  |BUA
Faculty Senate Budget &
Academic Support William Graham Athletic Director EDU
Faculty Senate Budget &
Academic Support Vikas Kumar Assistant Professor AQU

Faculty Senate Budget &

Academic Support Li Lu Assistant Professor Math & Science

Faculty Senate Budget &

Academic Support Sunday Obi Professor EDU, Non-Senator
49
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FACULTY SENATE CURRICULUM COMMITTEE

RESPONSIBILITIES

1. Makes recommendations to the Faculty Senate, and through it to the University
administration, in the area of general curriculum policy.

2. Review, evaluate and make recommendations to the Faculty Senate concerning
courses, curricula, programs, and requirements which are received from the
faculties of the educational units as listed in the Faculty Handéoadk
cooperation with the Budget dicademic Suppo€ommitteeexamine those
proposalxoncerningoudget priorities.

3. Periodically review the Liberal Studies core requirements and make
recommendations to the Faculty Senate regarding procedures for Univedsty

review and revisiof the Liberal Studies core.

COMPOSITION
Each voting Senator shdié assignetb at least one standing committee; assignments shall
be madesach year by the elected officers of the Senate based upon a preference list
submitted by eactioting, Senator. The remaining membership of each commitizlélse
composed of Senators from educational units not already reprebgrtedcommittee and
any nonsenator oex officiomembers as voting members of standing and ad hoc
committees. At no time shall the neanators andx officiomembers comprise a voting
majority onad hocand standing committees. The Chairperson of each committee, except
the Executive Committee, shall be elected by the membership of that committee.
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Role (i.e. Faculty

Name of Reccomendec Title/Area Member, Academic
Committee Name Member Employeed | Affairs Representative
Assistant
Faculty Senate Curriculum Ken Andries, Chair Professor AFE
Changzheng Wang (At- Associate
Faculty Senate Curriculum Large), Vice Chair Professor AQU
Librarian,
Dantrea Hampton, Assistant
Faculty Senate Curriculum Secretary Professor Library
Faculty Senate Curriculum Alice Collins Instructor Nursing
Associate
Faculty Senate Curriculum Gary Elliott Professor WYS
Associate
Faculty Senate Curriculum Robert Griffin Professor FIAR
Narayanan Rajendran (At
Faculty Senate Curriculum Large) Professor Math & Science
Donavan Ramon (Non-
Faculty Senate Curriculum Senator) IGS Professor WYS

11/11/16
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FACULTY SENATE PROFESSIONAL CONCERNS COMMIT TEE

RESPONSIBILITIES

1. Review, evaluate, and make recommendations concerning the policies,
procedures, and programs related to faculty benefits, in particular those policies
dealing with insurance, retirement, salary schedules, sabbatical and other
academideaves of absence, summer fellowships, institutional research grants,
deferred compensation, and the credit union, travel allowance, and reassigned
time.

2. Review, evaluate, and make recommendations concerning the various
University policies relating to thgeneral academic and professional matters
dealing with appointment, retention, tenure, promotion, rank, and performance
evaluation.

3. Annually review thecaculty Handbooland make recommendations for

changes.
4. Reviewand evaluate those policies regardingienits that are of professional

concern to the faculty and make recommendations for changes.

COMPOSITION

11/11/16

Each voting Senator shdié assignetb at least one standing committee; assignments shall
be madeeach year by the elected officers of the Senatedoagon a preference list
submitted by eactioting, Senator. The remaining membership of each committee shall be
composed of Senators from educational units not already reprebgrtedcommittee and
any nonsenator oex officiomembers as voting memisesf standing and ad hoc
committees. At no time shall the nreanators andx officiomembers comprise a voting
majority onad hocand standing committees. The Chairperson of each committee, except

the Executive Committee, shall be elected by the membership of that committee.
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Role (i.e. Faculty
Member, Academic

Name of Reccomendeq Title/Area Affairs
Committee Name Member Employeed Representative)

Faculty Senate Professional Assistant
Concern Committee Cindy Glass, Chair Professor BSS
Faculty Senate Professional Assistant
Concern Committee Steve Ulrich, Vice Chair |Professor PUA, CJ, SW
Faculty Senate Professional Assistant
Concern Committee Buddhi Gywali, Secretary |Professor AFE
Faculty Senate Professional Assistant
Concern Committee Abdullah Alhurani Professor Nursing
Faculty Senate Professional Assistant
Concern Committee Jens Hanneman Professor Computer Science
Faculty Senate Professional Assistant
Concern Committee Robert Hebble Professor Math & Science
Faculty Senate Professional Fariba Bigdeli-Jahed (Non{Associate
Concern Committee Senator) Professor Math & Science
Faculty Senate Professional Mara Merlino (Non- Associate
Concern Committee Senator) Professor BSS

11/11/16
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FACULTY TENURE AND PROMOTION COMMITTEE

PURPOSE
To review the dossiers of candidates for teramd promotion submitted according to the
policies, standards, and procedures specified in the Policy on Appointment, Rank, Tenure,

and Promotion, Sections 2.6 and 2.7 of the Faculty Handbook.

RESPONSBILITIES

1. Review all dossiers of candidates for teramepromotion.

2 Submit the Committeebs recommendations f o
rationale for each recommendation to the Provost/Vice President for Academic
Affairs by the deadline dates the calendar established for the academic year.

3. Maintain confidentiality regarding individual applicants, including materials
reviewed by the Committee, the Committeed
made by the Committee.

4. Forward any suggestions @commendations for changes in tenure and promotion
policies, standards, and procedures to the Faculty Sandtiee Vice President for

Academic Affairs.

COMPOSITION
The Tenure and Promotion Committee shall be composed of seven (7) tenured faculty
members
1. [Each College shall have at least omemberand no more than one member
may come from the same division, school or the Library.
2. Tenured members of the Library faculty are eligible to serve.
3. The members of the Tenure and Promotion Committee shall hecelecthe
faculty-at large.
4. Each committee member shall serve a term of two years except for the
chairpersonelectedoy the committee membership, who shall sertleree

yearterm.
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Committee Name

Name of Recommende(
Member

Title/Area Employed

Role (i.e. Faculty Member

Academic Affairs
Representative)

Elected Term

Tenure and PromotiorlMara Merlino College of Arts & Faculty Member Elected 2015-2017
Committee Sciences BSS
Tenure and Promotior|Arthur Hayden College of Faculty Member Elected 2015-2017
Committee Professional Studies

Crminal Justice
Tenure and Promotior{Ashok Kumar College of Business [Faculy Member Elected 2015-2017
Committee & Computer Science
Tenure and Promotior|Bekele Tegene Library Faculty Member Elected 2015-2017
Committee
Tenure and Promotior|{Boris Gomelsky College of AQU Faculty Member Elected 2015-17
Committee
Tenure and Promotior| Faculty Member Elected
Committee

Tenure and Promotion

Committee

Faculty Member Elected

11/11/16
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FINANCE AND ADMINISTRATION ASSESSMENT AND EVALUATION
COMMITTEE

PURPOSE

To monitor theassessmemtriteria stipulated by the University, the Kentucky Council on
Postsecondary Education (CPE), the Southern Association of Colleges, Commission on

Colleges and Schools (SACSCOC), and other acangdigencies were applicable.

RESPONSIBILITIES

1. Ensure that assessment and evaluation activities are consistent with the principles and
criteria as stipulated by the federal government, CPE, SACSCOC and other
accrediting agencies where applicable.

2. Recommend changes in assessment policies and procedures to the Vice President for
Business Affairs and the Institutional Effectiveness Committee.

3. Recommend data standards and assessment protocols for finance and administration
analyses.

4. Recommend means wicreasing effectiveness within Business Affairs and to the

appropriate administrators.

COMPOSITION

11/11/16

Executive Directofor Facilities and Maintenance Operations

Director of Human Resources

Director of Risk Management

Bursar (Chairperson)

Director of Compter Information Services

One (1) Member from the Physical Plant

One (1) Faculty Member

One (1) Student Representative

Internal Auditor

Institutional Research Representative

Assoc. Provost/Assoc. Vice President for Institutional Effectiveness
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Committee Name

Name of Recommende
Member

Title/Area Employed

Role (i.e. Faculty Member,
Academic Affairs
Representative)

Finance and Administration
Assessment and Evaluation
Committee

George Baker

Public Safety

Facilities and Maint.
Operations/Director of Risk
Management

Finance and Administration
Assessment and Evaluation
Committee

Rayla Smoot

HR Director

Director of Human Resources

Finance and Administration
Assessment and Evaluation
Committee

Natalie Turner

Burser

Bursar (Chair)

Finance and Administration
Assessment and Evaluation
Committee

Wendy Dixie

ClO

ClO

Finance and Administration
Assessment and Evaluation
Committee

Joe Gronefeld

Director of Capital
Planning

Physical Plant

Finance and Administration
Assessment and Evaluation
Committee

Ingram Quick

Internal Auditor

Internal Auditor

Finance and Administration
Assessment and Evaluation
Committee

Delandual Conwell

Compliance Coordinator

Institutional Research
Representative

Finance and Administration
Assessment and Evaluation
Committee

Deneia Thomas

Assoc VP for Inst
Effectiveness

Assoc VP for Inst Effectiveness

Finance and Administration
Assessment and Evaluation
Committee

Fariba Kashan

Asst. Professor Math

Faculty Member

Finance and Administration
Assessment and Evaluation
Committee

Student Representative

Finance and Administration
Assessment and Evaluation
Committee

Brian Bollinger

Head Resident

Residence Life (President
Appointed)

11/11/16
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FINANCE AND GENERAL -PURPOSECOMMITTEE

PURPOSE
Monitoring the University's financial health. Prepare recommendations and protocol for the
University budget planning process and management plan to the Vice President for Business

and Financial Affairs. Make recommaeatins on University finance to the President.

RESPONSIBLE
1. Monitoring and facilitating the implementation of the University's financial and budget
strategy.
2. Determining the fees and charges for the University's services.

3. Supervising the arrangements fiavesting the University's funds.

COMPOSITION

Vice President for Business and Finance/Designeef(i€io)
Executive Directofor Facilities and Maintenance Operations
Director of Risk Management

Business and Finance Representative

Internal Auditor

General Counsel

Two (2) Faculty appointed by the Faculty Senate

Title 11l Director

Chief Information Officer

One (1) Staff Representative

One (1) Student Representative
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Committee Name

Name of Recommende!
Member

Title/Area Employed

Role (i.e. Faculty Member
Academic Affairs
Representative)

Finance and General Purpog
Committee

Gregory Rush

Vice President - Business
Affairs

Vice President - Business
Affairs

Finance and General Purpog
Committee

Michelle Sutton

Director of Accounting

Business and Finance
Representative

Finance and General Purpog
Committee

Ingram Quick

Internal Auditor

Internal Auditor

Finance and General Purpos
Committee

Gordon Rowe

General Counsel

General Counsel

Finance and General Purpos
Committee

Christina Leath

Title Il Director

Title Il Director

Finance and General PurpogWendy Dixie Cclo clo
Committee
Finance and General PurpogDevon Peterika HR Manager Staff Representative

Committee

Finance and General Purpog
Committee

Student Representative

Finance and General Purpog
Committee

Reba Rye

Assoc. Professor

Faculty Senate Appointee

Finance and General Purpog

Committee

Richard Hale

Asst. Professor

Faculty Senate Appointee

11/11/16
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GRADUATE APPEALS REVIEW COMMITTEE

PURPOSE
The right of eaclstudent to appeal decisions of the graduate academiasiait¥med and
specific appeal procedures aethis momenestablished to ensure timely and appropriate

consideration of each appeal to the Graduate Appeals Committee.

Specifically, the Graduate Appe&@®mmittee reviews decisions on the following issues:
admission decisions, revocation of admission, comprehensive exams, thesis prospectus,
dismissal from a programappeals by graduate studentsrefcoursegrade, retroactive

withdrawal,any other issues é&Director of the Graduatet8diesdeems appropriate

RESPONSIBILITIES

To develop a policy for the effective communication and understanding of the process for a

graduate appeal.

COMPOSITION
Director of Graduate Studies
Registrar
Three (3) members electbg Faculty Senate from the Graduate Faculty
Graduate Program Coordinators
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Committee Name

Name of Recommended
Member

Title/Area Employed

Role (i.e. Faculty Member,
Academic Affairs
Representative)

Graduate Appeals Reviey

Mames Obielodan

Professor, School of Business

Director of Graduate Studies

Graduate Appeals Reviey

Marquettia Bivens

Registrar

Registrar

Graduate Appeals Revie\

\

Faculty Senate Member of
Graduate Faculty

Graduate Appeals Reviey

Faculty Senate Member of
Graduate Faculty

Graduate Appeals Revie\

~

Faculty Senate Member of
Graduate Faculty

Graduate Appeals Reviey

Mohn Sedlacek

Chair, AFE-Environmental Studies

Graduate Program Coordinator

Graduate Appeals Reviey

MWlara Merlino

Assistant Professor of Psychology
and Sociology/Interdcisplinary
Behavioral Science

Graduate Program Coordinator

Graduate Appeals Reviey

\Shiphrah Williams Evans

Chair, Nursing/DNP

Graduate Program Coordinator

Graduate Appeals Reviey

\Elgie McFayden

Chair, PUA, Criminal Justice & Social
Work

Graduate Program Coordinator

Graduate Appeals Reviey

Mlike Unuakhalu

Coordinator/Professor/Computer
Science Technology

Graduate Program Coordinator

Graduate Appeals Reviey

Mames Tidwell

Chair, Aquaculture

Graduate Program Coordinator

Graduate Appeals Reviey

\Albert Assibey-Mensay

Coordinator/Professor/Business
Administration

Graduate Program Coordinator

Graduate Appeals Reviey

MoAnne Rainey

Chair, Education/Special Education

Graduate Program Coordinator

11/11/16
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GRADUATE COUNCIL
PURPOSE

To develop and monitor policies relating to graduate studies, graduate students, and the

graduate faculty.

RESPONSIBILITIES

1. Inform andadvise theDirector of Graduate Sudies aboutgraduate admissons,
program review, graduate stuent cancernsand Graduate Faailty concerns.
Establish and publish the Graduate Faculty status criteria and policy.

3. Develop and recommemblicy andprocedure for the submission and criteria for
faculty applicationgo obtain Graduate Faculty Status

4. Recommend for appointment&uate Faculty status fom among fculty with

significantteading, research, and professonal accompishment.

COMPOSITION

Coordinators of each Graduate Program
Three (3) Atlarge members

Director of Graduate Studies

Director/ Asst. Director of Admissions

Ex-officio members to include Registrar, Continuing Education, Graduate Students
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Committee Name of Role (.e. Faculty
Name Recommended Title/Area Employed Member, Academic
Member Affairs Representative
Graduate | Marquettia
Council Bivens Registrar Ex-officio
Graduate Director Graduate
Councill James Obielodan | Professor, School of Business Programs
Graduate Graduate Program
Council John Sedlacek Chair, AFE-Environmental Studies Coordinator
Assistant Professor of Psychology and
Graduate Sociology/Interdisciplinary Behavioral Graduate Program
Councill Mara Merlino Science Coordinator
Graduate | Shiphrah Graduate Program
Council Williams-Evans Chair, Nursing/DNP Coordinator
Graduate Graduate Program
Councill Elgie McFayden | Chair, PUA, Criminal Justice & Social Work | Coordinator
Graduate Mike Coordinator/Professor/Computer Science | Graduate Program
Council Unuakhalu Technology Coordinator
Graduate Graduate Program
Council James Tidwell Chair, Aquaculture Coordinator
Graduate | Albert Assibey- | Coordinator/Professor/Business Graduate Program
Council Mensay Administration Coordinator
Graduate Graduate Program
Council JoAnne Rainey Chair, Education/Special Education Coordinator
Graduate Phil Smith Asst. Director Admissions Admissions
Council

11/11/16

HONORARY DEGREE COMMITTEE
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PURPOSE
To recognize and pay tribute to individuals who by professiaohievementsresearch
andservice have madangiblecontributions to Kentucky State University, higher
education in general, or tleorld community of scholars by awarding of the KSU Honorary

Degree.

RESPONSIBILITIES
1. Adhere to the UniversityosFadulyblandboocar y Degr
2.10.2.

2. Collect, compile, and maintain all documenting materials for each nominee and review

nominations in light of established criteria.

3. Submit Committee recommendations to the Presideat tothe first quarterly
meeting of the Board of Regs each calendar year.

4. Recommend up to three (3) honorees during any given academic year.

COMPOSITION
ProvostVice President for Academic Affairs (Chairperson)
President of the Faculty Senate or Designee
President of Student Government Association onghes
President of Senior Class
Chairperson/Coordinator of Commencement
Chief Financial Officer
Two Faculty representatives elected by the Faculty Senate

Two Staff representatives appointed by the President
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Name of Recommended

Role (i.e. Faculty Member,

Committee Name Title/Area Employed Academic Affairs
Member )
Representative)
Honorary Degree Candice Love Jackson Provost/VP Academic Affairs

Honorary Degree

Kim Sipes

Asst. Professor of Accounting

President of Faculty Senate

Honorary Degree

Ralph Williams

President, SGA

SGA

Honorary Degree

Alea Cardenas

President, Senior Class

Senior Class President

Honorary Degree

Marquiettia Bivens

Registrar

Chair/Coordinator of
Commencement

Honorary Degree

Greg Rush

VP Business Affairs

Chief Financial Officer

Honorary Degree Egbunam Amadife Professor Faculty Rep elected by Faculty
Senate
Honorary Degree Stephen Graham-Hill Professor Faculty Rep elected by Faculty

Senate

Honorary Degree

Sonia Sanders

Executive Assistant

President's Office, Staff Rep
Appointed President

Honorary Degree

Donna Carter

Admin. Assistant

Division of Fine Arts, Staff Rep
Appointed by President

11/11/16
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INFORMATION TECHNOLOGY COMMITTEE

PURPOSE

To provide recommendations for te&rategic technologdirection, implementation, and

sustainability of technology resources for Kentucky State University in alignmenthgith t

mission of the UniversityThe Committee also recommends collegde information

technology policiesproceduresand standards to the Chief Information Officer.

RESPONSIBILITIES

1. Provide recommendationgpdatesand oversight of the implementation of the
Technology Strategic Plan.

2. Promote awareness of the Technology Strategic Plan.

3. Review, advise and recommendipies, proceduresand standards relating to
technology.

4., Provide a structure and process for identifying and evaluating emerging technologies
for possible benefit to the University.

5. Monitor the implementation of théniversity-wide policy for approvals fosoftware
purchases and use.

COMPOSITION

11/11/16

Chief Information Officer

Academic Affairs Representative

One (1) Faculty Member from each of the following units:

College of Agriculture, Food Science and Sustainable Systems
College of Arts and Sciences

Collegeof Business and Computer Science

College of Professional Studies

One (1) Staff Member from each of the following units:

Athletics Representative
External Relations and Development Representative
Facilities and Maintenance Operations Representative

BusinesdAffairs Representative
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Library Representative
Safety and Risk Management Representative
Student Affairs Representative

One (1) Student Member from the Student Government Association

Role (i.e. Faculty M
Name of Recommended ole (i.e. Faculty Membet

Committee Name Title/Area Employed Academic Affairs
Member .
Representative)
Information Technology Wendy Dixie Chief Information Officer Information Technology

(Chair)

Information Technology

Erin Wheeler

Astc. Provost/Asst. VP

Academic Affairs

Information Technology

Kirk Pomper

Interim Director

AFE Faculty Member,
Faculty member

Information Technology

Andrew Martin

Assoc. Professor

Arts & Sciences Faculty

Information Technology Chi Shen Assoc. Professor Business & Computer
Science Faculty

Information Technology Arthur Hayden Professor Professional Studies
Faculty

Information Technology Daniel Price Staff Athletics Rep., Staff

Information Technology Rick Smith VP External Relations, Staff

Information Technology

Joseph Gronefield

Capital Project Manager

Facilities, Staff

Information Technology

Michelle Sutton

Director, Accounting

Business Affairs, Staff

Information Technology

Dantrea Hampton

Librarian Asst. Professor

Library Rep

Information Technology

Shimar Kieth

IR

IR

Information Technology

Brian Bollinger

Student & Residence Life

Student Affairs Rep
(Appointed by President)

Information Technology

NO NAME SUBMITTED

Student Member of SGA

11/11/16
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INSTITUTIONAL AND EXTERNAL SCHOLARSHIPS, AWARDS, AND PRIZES
COMMITTEE
PURPOSE
To recommend institutional and external scholarships and prizes in compliance with the

Universityods policies and procedur es.

RESPONSIBILITIES

1. Recommend updadechanges for University policies and procedwbsutthe
application and administration e€holarshipsprizes, and awards (not predetermined
by other units).

2. Monitor the awarding of scholarships and prizes at all levels.

3. ldentify and recommendkéernal organizations and other sources of scholarships and
prizes.

4. ReviewAppealsfor appropriate external scholarships and awards.

5. Inform faculty and students of the availability of external scholarships and awards.

6. Review appeals for University scholanss andnakess recommendations to the
University President.

7. Provide the annual list of University honors for the Honors Convocation.

COMPOSITION

ProvostVice President for Academic Affairs or Designee

Director of Admissions

One (1) Faculty Member from ea€lollegeand School:
1. College of Arts and Sciences
2. College of Professional Studies
3. College ofBusinessand Computer Science
4. College of Agriculture, Food Sciences and Sustainable Systems
5. Whitney M. Young, Jr.program

Two (2) Representative from Financhsd

Vice President for Student Affairs
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Name of Recommended

Role (i.e. Faculty Member,

Committee Name Title/Area Employed Academic Affairs
Member .
Representative)
Institutional & External Candice Jackson Provost/VP Academic Affairs
Scholarships, Awards, And Prizes
Institutional & External Alice Watson Director Admissions

Scholarships, Awards, And Prizes

Institutional & External
Scholarships, Awards, And Prizes

Shannon Brogan

Assoc. Professor

College of Arts & Sciences,
Faculty

Institutional & External Sunday Obi Professor College of Professional
Scholarships, Awards, And Prizes Studies, Faculty

Institutional & External James Obielodan Professor College of Business, Faculty
Scholarships, Awards, And Prizes

Institutional & External Kirk Pomper Interim Chair College of Agriculture, Faculty

Scholarships, Awards, And Prizes

Institutional & External
Scholarships, Awards, And Prizes

Cynthia Shelton

Assoc. Professor

Whitney M. Young Jr Program,
Faculty

Institutional & External
Scholarships, Awards, And Prizes

Frank Kincaid

Asst. Director

Financial Aid

Institutional & External
Scholarships, Awards, And Prizes

Leandra Lee

Financial Aid Specialist

Financial Aid

Institutional & External
Scholarships, Awards, And Prizes

Chris Cribbs

VP

Student Affairs

Institutional & External

Scholarships, Awards, And Prizes

Daniel Price

Athletics Rep

Athletics
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INSTITUTIONAL EFFECTIVENESS COMMITTEE
PURPOSE
To ensure that Kentucky State University is in compliance with the assessment and
accreditation criteria of the Southern Association of Colleges and ScGonfsnission on
Colleges (SACSCOC), Kentucky Council on Postsecondary Education (CPE), and other
accrediting agencies where applicable; and to recommend means of improving institutional

effectiveness and accountability.

COMPOSITION
Assoc Provost/Assod/P for Institutional Effectiveness
Vice President for Student Affairs
Bursar
President of Faculty Senate
Director of Development
Director ofBlazerLibrary
Chief Information Officer
Director of Admissions
Director of Institutional Research
Educational Suppodnd RetentiofRepresentative
One (1) StuderRepresentative
One (1) Appointee, University Advancement
Internal Auditor
Human Resources Representative
SACSCOC Team Leadership
Alumni Affairs Representations

University Webmaster
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Committee Name

Name of Recommended

Member

Title/Area Employed

Role (i.e. Faculty Member,
Academic Affairs Representative

Institutional Effectiveness|

Deneia Thomas

Assoc. Provost/Asst. VP

Academic Affairs

Institutional Effectiveness

Francene Gilmer

Interim VP

Student Affairs

Institutional Effectiveness{Natalie Turner Bursar Bursar

Institutional EffectivenesgKim Sipes Professor President of Faculty Senate
Institutional Effectiveness Mary Jackson Director Director of Devlopment
Institutional EffectivenesgSheila Stuckey Director Il Blazer Library

Institutional Effectiveness|Wendy Dixie Clo Information Technology
Institutional Effectiveness Alice Watson Director Admissions

Institutional EffectivenessYuliana Susanto Director Institutional Research

Institutional EffectivenessErin Wheeler Asst. Provost/Asst. VP Academic Affairs, Educational
Support & Retention Rep

Institutional EffectivenesgMyles Ellison Junior Student Representative

Institutional EffectivenesgRick Smith Interim VP External Relations |Appointee University Advancement

Institutional Effectiveness{ingram Quick Auditor Internal Auditor

Institutional EffectivenessDevon Peterika HR Manager Human Resources

Institutional Effectiveness|

Brian Bollinger

Student and Residence Life

Student and Residence Life

Institutional Effectiveness|JC Campbell Asst. Director Alumni

Institutional EffectivenessLouis Defreeze Digital Media Webmaster
Institutional Effectiveness|Interim Candice Jackson or |Provost/VP SACSCOC

Designee
Institutional EffectivenessGreg Rush or Designee VP Business SACSCOC
Institutional Effectiveness Erin Wheeler or Designee Asst. Provost/Asst. VP SACSCOC
Institutional Effectiveness|Elgie McFayden or Designee |Assoc. Professor SACSCOC
Institutional EffectivenessJoe Moffett Asst. Professor SACSCOC
Institutional Effectiveness|Yuliana Susanto Director SACSCOC
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INSTITUTIONAL MARKETING COMMITTEE
PURPOSE
The Institutional Marketing Committee, provides guidance on institutional and program
specific marketing plans, assists with coordination of marketing efforts across campus and
monitors implementation of the instttonal marketing plan. Members of the KSU
I nstitutional Mar keting Committee (I MC) sh,
market position, messages and competitive environment. This work should culminate in the

Institutional Marketing Plan, submitted bye VP of External Relations and Development.

RESPONSIBILITIES
The Institutional Marketing Committee advises the President on institutional and
programspecific marketing plans and assists in implementing and monitoring these
plans. In these capacitids i
1. Identifies the mosgeffectiveways for Willamette to strengthen its reputation and
enhance its visibility
Assists in the devel opment of the Willa
Reviews and monitors prograspecific marketing plans
Assists in themplementation of the institutional marketiptans
Makes recommendations regarding institutional marketing priarities
Assesses University and programecific marketingplan
To monitor and maintain institutional identity standards

To providecoordination of institutional and prograspecific marketing initiatives

© © N o o bk~ 0N

To ensure alignment betwetre KSU strategic plaand institutional marketing

efforts

COMPOSITION

Vice President, Extern&elationsand DevelopmeniCommittee Chair)

University Webmaster

Office of Academic Affairs (appointed by Provost/Vice Presiaddi{cademic Affairs)
Office of Student Affairs (appointed by Vice President of Student Affairs)
Director of Admissions

72
11/11/16



Assistant Registrar

Director of Land Grant Programs

President ofaculty Senate Designee

President of Student Government Association or Designee

Director of Institutional Research

Executive Directoof Facilities and Maintenance Operations
FacultyMemberAt-Large(appointed by the President)

University Alumnus whaesides in Service Areagpointedby the President)
Representative of the Community Advisory Council (appointed by the President)
StudentAt-Large (appointed by Student Government Association President)

Director of Distance Education and ContinulBducation
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Committee Name Name of Recommendeg  Title/Area Employed Role (i.e. Faculty Member,
Member Academic Affairs
Representative)

Institutional Marketing Rick Smith Interim VP External Relations & Dev

Committee

Institutional Marketing Louis DeFreeze Asst. Director Marketing & Digital Strategy

Committee

Institutional Marketing Erin Wheeler Asst. Provost/Asst. VP Academic Affairs

Committee

Institutional Marketing Brian Bollinger Asst. VP Student Affairs

Committee

Institutional Marketing Alice Watson Director Admissions

Committee

Institutional Marketing Yolanda Benson Asst. Registrar Office of the Registrar

Committee

Institutional Marketing Kirk Pomper Director Land Grant Programs

Committee

Institutional Marketing Kim Sipes Professor Faculty Senate President

Committee

Institutional Marketing Ralph Williams SGA President SGA

Committee

Institutional Marketing Yuliana Susanto Director Instituitonal Research

Committee

Institutional Marketing Rene Desborde Assoc. Professor Whitney Young, Faculty

Committee member at large

Institutional Marketing Patricia Ross Alumni University Alumnus

Committee

Institutional Marketing Rep. for Community Advisory

Committee Council

Institutional Marketing Student-at-large appointed by

Committee SGA

Institutional Marketing Jennifer Miles Distance Education Distance

Committee Education/Continuing

Education

11/11/16
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INSTITUTIONAL REVIEW BOARD FOR AN IMAL AND HUMAN SUBJECTS (IRB)

PURPOSE

To ensure the rights of subjects (human/animal) for any research conducted at the

University.

RESPONSIBILITIES

1. Monitor institutionalcompliance with the Animal Welfare Act, Public Health Service
Policy, and any other applicable federal, state, or local regulation. This includes but is
not limited to the following:

a. Require all users of laboratory animals at the University to submitgicaton and
receive approval for animal ubeforeinitiation of such animal use.
b. Inspect and review, every six months, all areas and housing facilities used for
animals. Evaluate:
1 practices involving pain to animals
1 the condition of the animals, and
1 compliance with approved protocols
c. Maintain files of protocol reviews, inspection reports, remedial actions recommended
for each animal use area and reports of correattientaken.
d. Submit all applicable assurance statements and reports as needed t@inmain
compliance with the laws and regulations.

2. Review University research involving human subjéatafeguard the rights and welfare
of people who may be subject to riskaaesult of researdhctivities.

3. Monitor all research activities coverbg the National Research Act (PL-338),

Protection of Human Subjects Regulation 45 CFR 46 and other relevant laws.

4. Monitor the protection of rights to privacy for human subjects.

COMPOSITION

11/11/16

Manager, KSU Farm
Director of Sponsored Projects

Director of Graduate Programs/Designee
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Academic Affairs Representative
A minimum of:
One (1) Veterinarian
Four (4) Representatives from Behavioral & Social Sciences
Four (4) Representatives fragursing
Four (4) Representatives from the Natural Sciences

Four (4)Representatives frottand Grant Program
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Committee Name

Name of Recommende

Title/Area Employed

Role (i.e. Faculty Member,

Member Academic Affairs
Representative)
Institutional Review Board for |Eddie Reed Manager KSU Farm
Human Subjects
Institutional Review Board for [Derrick Gilmore Director Sponsored Projects
Human Subjects
Institutional Review Board for |James Obielodan Professor School of Business, Graduate
Human Subjects Programs
Institutional Review Board for |Elgie McFayden Faculty Academic Affairs Rep
Human Subjects
Institutional Review Board for Veterinarian
Human Subjects
Institutional Review Board for |Emmanuale Amadife Professor Behavioral & Social Sciences

Human Subjects

Institutional Review Board for
Human Subjects

Cynthia Glass

Asst. Professor

Behavioral & Social Sciences

Institutional Review Board for |Wilfred Reilly Professor Behavioral & Social Sciences
Human Subjects

Institutional Review Board for [Johnathon Sharp Professor Behavioral & Social Sciences
Human Subjects

Institutional Review Board for [Shiphrah Williams-Evans |Chair School of Nursing

Human Subjects

Institutional Review Board for
Human Subjects

Rebecca McCoy

Asst. Professor

School of Nursing

Institutional Review Board for
Human Subjects

Barbara Witty

Asst. Professor

School of Nursing

Institutional Review Board for
Human Subjects

Vanessa Johnson

Assoc. Professor

School of Nursing

Institutional Review Board for
Human Subjects

Li Lu

Asst. Professor

Natural Sciences

Institutional Review Board for
Human Subjects

Bruce Griffis

Asst. Professor

Natural Sciences

Institutional Review Board for
Human Subjects

Tamara Sluss

Assoc. Professor

Natural Sciences

Institutional Review Board for [Nancy Wallin Assoc. Professor Natural Sciences
Human Subjects

Institutional Review Board for |George Antonious Professor Land Grant
Human Subjects

Institutional Review Board for |JoAnne Bankston Assoc. Professor Land Grant
Human Subjects

Institutional Review Board for (Buddi Gyawali Asst. Professor Land Grant
Human Subjects

Institutional Review Board for |LeChrista Finn Asst. Professor Land Grant

Human Subjects
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INTERNATIONAL STUDIES COMMITTEE

PURPOSE
To formulate plans and make recommendations to the President regarding the
internationalization oKentucky State Universitgxposure to an international curriculum

which enables KSU students to compete effectivelhenglobal arena

RESPONSIBILITIES
Expand t he LikraliStudes nsissionythpoagh the development and
implementation of a program in international studies.

Determine study abroad scholarship awaedisted to global engagement opportunities.

COMPOSITION
Provost¥ice President for Academic Affairs or Designee
Director of Land Grant Programs or Designee
Directorfor the Career and Professional Development CamtBresignee
Chairof Whitney M. YoungJr.,Schoolof Leadership Studies
Five (5) Faculty Members
Director for Resideceand Student Life
Director of Sponsored Projects

Director of Financial Aid
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Committee Name

Name of Recommended
Member

Title/Area Employed

Role (i.e. Faculty Member,
Academic Affairs
Representative)

International Studies

Sherry Lyons

Director CAPS

Academic Affairs Designee

International Studies|Kirk Pomper Director Land Grant
International Studies|Cynthia Shelton (Committee

Chair) Chair WYC Chair WYC
International Studies|Mirta Rimolo de Rienzi Asst. Professor Faculty
International Studies|Tamara Sluss Asst. Professor Faculty
International Studies|Alexander Lai Faculty
International Studies|Donovan Ramone Asst. Professor Faculty
International Studies|Keith McCutchen Fine Arts Faculty
International Studies|Derrick Gilmore Director Sponsored [Sponsored Programs

Programs

International Studies|

Qiana Hall

Director Financial Aid

Financial Aid

International Studies

Karen Brown

Coordinator Global
Studies

Global Studies

International Studies

Community Rep

Community Rep

International Studies

Community Rep

Community Rep

International Studies

Francene Gilmer

Faculty, Career & Professional
Dev. Designee

International Studies

Monesca Smith

Director

Residence & Student Life
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LIBERAL STUDIES CORE CURRICULUM COMMITTEE
(General Education)
PURPOSE
To serve as the oversigtammittee for all aspects of the Liberal Studies Core Program to
ensure that students receive a quality foundation in general education that prepares them for
upper level andlisciplinespecificcoursavork, and provides knowledgskills, and values
needed to be productive citizens and-ldeg learners. The committee shall develop

mul ti ple means of assessing and documentin
skills, and qualities.

AUTHORITY
The Liberal Studies Core PrognaCoordinating Committee shall have authority to carry
out all activities described above and all other activities relating to the Liberal Studies Core
Program, with the approval of the Provost/Vice President for Academic Affairs. It may
recommend changées the academic unit responsible for specific courses and may request
that weaknesbe remediedhrough course revision. The Liberal Studies Core Program

Coordinating Committee may not, however, change the composition of the Liberal Studies
Core Progran.

RESPONSIBILITIES
1. Assist in obtaining faculty approval of student learning outcomes for the Liberal
Studies Core.
2. Assistin the implementatomf A Li beral Studies Student O
3. Assist in ensuring that each course included in the Liberal Studies Core
requirements supports three or more of the student learning outaachatgn
with state and accreditation mandates
4. Make recommendations regarding the refinement of the contethits c#quired
liberal studiesand general education careurses to ensure the materials are
interrelated and sequential, andurses with multiple sections hasguivalent

learning requirements and measurements.
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5. Assist in the development of multiple-going formative and summative
assessments, includingseneral Education proceds ensure that student
learning outcome objectivese achieved

6. Conduct orgoing evaluations of assessment data and make necessary
adjustments to continue improving the LideStudies Core Program.

7. The Committee shall report its activities to Prvost¥V/ice President for
Academic Affairs at least twice a semester. It shall keephtaiesinformed of
actions takemegardingthe Program, and provide an annual report to the
Provost¥ice President for Academic Affairs.

8. Assist in securing funding from internal and external sources to provide support
for program enhancement and faculty development initiative to improve

instructian in the Liberal Studies Core Curriculum.

COMPOSITION

11/11/16

One (1) FulTime Faculty Member who teaches English Composition
One (1) FUulTime Faculty Member who teaches Mathematics
One (1) FulTime Faculty Member from the Division of Fine Arts
One (1) FulTime Faculty Member from the Division of Behavioral and Social Sciences
One (1) FulTime Faculty Member who teaches Science Courses
One (1) FulTime Faculty Member who teaches Literature or a Foreign Language
One (1) FulTime Faculty Member from the Whigy Youngprogram
One (1) FulTime Faculty Member who teaches in the College of Professional Studies
One (1) FulTime Faculty Member who teaches in tBellegeof Businessand Computer
Science
One (1) from the Faculty Senate Curriculum Committee
Directorof the Career and Professional Development Center
Director of Testing and Disability Services
Assoc Provost/AssocVice President for Institutional Effectiveness
Assist. Provost/AssisVice President for Educational Support and Retention
Director of Institutional Research Representative
Registrar
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Name of Recommende

Role (i.e. Faculty Membel

Committee Name Member Title/Area Employed Academic Affairs
Representative)
Liberal Studies Core CurriculunYuliana Susanto Director Institutional Research
(General Education) Committeq
Liberal Studies Core CurriculunjMarquietta Bivens Registrar Office of the Registrar

(General Education) Committeg

Liberal Studies Core Curriculun
(General Education) Committeg

Saleema Mustafa

English Instructor

Faculty, English

Liberal Studies Core Curriculun
(General Education) Committed

Karen Heavin

Mathematics Instructor

Faculty, Math

Liberal Studies Core Curriculun
(General Education) Committeq

Caroline Gibson

Artist in Residence

Faculty, Fine Arts

Liberal Studies Core Curriculun|
(General Education) Committeq

Jonathon Sharp

Professor

Faculty BSS

Liberal Studies Core Curriculun
(General Education) Committeg

Bruce Griffis

Asst. Professor

Faculty Science

Liberal Studies Core Curriculun
(General Education) Committed

Mirta Rimolo

Asst. Professor

Faculty, Spanish

Liberal Studies Core Curriculun
(General Education) Committed

Cynthia Shelton

Interim Chair/Assoc
Professor

Whitney Young

Liberal Studies Core Curriculun|
(General Education) Committeq

Charles Nichols

Visiting Professor

Faculty, CBCS

Liberal Studies Core Curriculun|
(General Education) Committeq

Jo Anne Rainey

Interim Chair

Faculty, CPS

Liberal Studies Core Curriculun
(General Education) Committeg

Ken Andries

Asst. Professor

Member, Faculty Senate
Curriculum Committee

Liberal Studies Core Curriculun
(General Education) Committed

Francene Gilmer

Interim VP Student
Affairs

Career & Professional
Development Center

Liberal Studies Core Curriculun
(General Education) Committeq

Deneia Thomas

Assoc. Provost/Assoc. VP

Academic Affairs

Liberal Studies Core Curriculun|
(General Education) Committeq

Erin Wheeler

Asst. Povost/Asst. VP

Academic Affairs

Liberal Studies Core Curriculun

(General Education) Committeq

Lloyd Clark

Testing & Disability
Services

Testing & Disability
Services
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LIBRARY COMMITTEE

PURPOSE

To review accreditation criteria and University policéd®utthe Library and its servicesjake

recommendations to ensure compliance, promote the use dhibersity Library, and advise

the Director on all aspects to improve Library operations.

RESPONSIBILITIES

1. Ensure that Blazer Library is sompliancewith the Principles ofAccreditation of

the Commission on Colleges, Southern Association of Colleges and Schools

(SACSCOC)and other relevant accreditation agencies.

2. Advise the Director of the Library on all matters to improve the Blazer Library.

COMPOSITION
One (1) Faculty Member from eaClollege/Library:

1

2
3
4,
5
6

College of Arts and Sciences

College of Professional Studies

College ofBusinessand Computer Science

College of Agriculture, Food Sciences and Sustainable Systems
Whitney M. Young, Jr.program

Blazer Library

Two (2) Staff Members
Two (2) Undergraduate Students
Two (2) Graduate Students

Assoc Provost/AssocVice President for Institutional Effectiveness

Chief Information Officer

Director for Career and Professional Development Services

Directorof Testing and Disability Services

Directorof Student and Residence Life Representative

11/11/16
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Committee Name

Name of Recommende!

Title/Area Employed

Role (i.e. Faculty Member, Academ

Member Affairs Representative)

Library Committee|Mara Merlino Assoc. Professor College of Arts & Sciences, Faculty

Library Committee|Steven Ulrich CPS College of Professional Studies,
Faculty

Library Committee[Steven Graham-Hill CBCS College of Business & Computer
Science, Faculty

Library Committee[Nancy Calix CAFSSS College of Agriculture, Faculty

Library Committee|Donovan Ramon Whitney Young Whitney M. Young, Jr., Faculty

Library Committee|Sharon McGee Assoc. Professor Blazer Library, Faculty

Library Committee|Joe Goodman Director, SSS Staff

Library Committee|T'Ebony Torain Director, Upward Bound | Staff

Library Committee|Erin Gilliam Graduate Student Graduate Student

Library Committee Graduate Student

Library Committee Undergraduate Student

Library Committee Undergraduate Student

Library Committee|Deneia Thomas Assoc. Provost/Assoc. VP |Academic Affairs

Library Committee|Wendy Dixie ClO Information Technology

Library Committee|Francene Gilmer Interim VP Career and Professional Development
Services

Library Committee|Lloyd Clark Program Director Testing & Disability Services

Library Committee|Maurice White Coordinator of Student  |Student & Residence Life

Activities
84

11/11/16



RESIDENCY COMMITTEE

PURPOSE
To advise the Vice President fBtudentAffairs on issues regarding student residency

eligibility.

RESPONSIBILITIES:
1. Review and revise as necessary the standards for residence halls and residence life in
general.
2. Make recommendations as to areas of improvement for residence halls and residence
life.
3. Assi st in the i mplementati onna&halplanef i ne me

4. Hear appeals of students who h&seen deniedpace in residence halls.

COMPOSITION
Director of Admissions
Two (2) Designees, Bursarodos Office
DesigneeFinancial Aid
DesigneeExternalRelations and Development
One (1) Faculty AppointeAt-Large
One (1) Staff Appointedt-Large

Director of Graduate Studies
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Role (i.e. Faculty Member,
. Name of Recommende , . .
Committee Name Member Title/Area Employed Academic Affairs
Representative)
Residency CommittegAlice Watson Director Admissions
Residency CommitteeNatalie Turner Bursar Bursar's Office Designee
Residency CommittegLarma Collins Student Counselor Bursar's Office Designee
Residency CommittegFrank Kincaid Assistant Director Financial Aid Designee
Residency CommittegRick Smith Interim VP External Relations
Whitney M. Young, Jr, Faculty
Residency Committe¢Wilfred Reilly Assist. Professor Appointee-at-Large
Residency CommittegTravis Haskins Advising Staff Appointee-at-Large
Residency Committeglames Obielodan Director Graduate Studies |Director Graduate Studies
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SACSCOC LEADERSHIP TEAM
Teams and Committees

Steering Committee

This committee serves as an audit committee for the SACSCOC process. It supervises and sets
the timeline for policies for the SACSCOC Committees and interacts with the Leadership

Team and other administrators regarding the needs for the SACSCOC QEP #@ndmgon

process, ensuring that expected actemesachieved

Members:

Deneia Thomas, Chaand SACSCOQ.iaison

Leadership Team

This team is comprised of the University President (CEO), the Provost/Vice President for
Academic Affairs (CAO), the Vic€resident for Business and Finance (CFO), the
Accreditation Liaison and Associate Provost/Associate Vice President for Institutional
Effectiveness, the Assistant Provost/Assistant Vice President for Educational Support and
Retention, Faculty/Chair Represative, and Faculty Representative, Direabinstitutional
ResearchThe duties of this committesre outlinedn the SACSCOC Resource Guide.

Members:

President Aaron Thompson
Candice Jackson

Greg Rush

Deneia Thomas

Erin Wheeler

Elgie McFayden

Joe Moffett

YulianaSustano

Committee on Core Requirements (2-2.11)

This committee is responsible for completing the Certificate of Compliance, ensuring that the
institution meets established standards regarding governance, institatissiain and
effectiveness, educational programs, faculty, learning resources aragsemnd student
supportservicesareproviding documentation for each of these areas.

Members:

Erin WheelerCo-Chair

Elgie McFayden, C&hair

Quality Enhancement Plan (QEP) (2.12)

This committee is responsible for drafting the QEP document and ensuringgtteaitstbroad

based institutional participation in the identification of a topic or issue to be addressed by the
QEP. The committee must al so demonstrate t ha
planning and evaluation process.
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Members:
JoeMoffett, Chair

Committee on the Institutional Mission,Governance and Effectiveness for Federal
Regulations(3.1, 3.2, 3.3, 4.0, 4-4.8)

This committee is responsible for ensuring that operation of all components of the ingstution
consistent with & mission, including administrative qualifications and functions, and the
relationship between the institution and other related units. This committee also identifies the
expected outcome of progemgamdsgadniinstrativeand s educ at
educational suppodervicesasseswhether it achieved theseitcomesand provided evidence

of improvement baseah analysis of those results. Finally, this committek evaluate the

I nst i suscessmwstudent achievemeaboutits mission and demonstrate institutional
compliance with Title IV and other federally mandated programs.

Members:

Yuliana Susanto, Chair

Committee on Educational Programg3.4-3.9)

This committee i s r espon sdorhpliaace dith allaress relatadt i n g
to the awarding of degrees, demonstrating the foundation and competency of faculty members,
verifying that the institution has adequate library facilities and learning resources, and
confirming that the institution publigis clear and appropriate statements of student rights and
responsibilities.

Members:

Candice Jackson, Chair

Committee on Financial and Physical Resourcg$8.10)

This committee is responsible for dstomonstrat
represents financial stability. The committee must also utilize documents and multiple

measures for determining the financial health ofinlsgtution The committee must also

demonstrate that the institution operates and maintains physicdldachiat are adequate to

serve the needs of its educational programs, supporicesand other missionelated

activities.

Members:

Greg Rush, Chair

*Membership will be established by Committee Chairpersons
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Committee Name

Name of Recommended
Member

Title/Area Employed

Role (i.e. Faculty Member,
Academic Affairs Representative

SACSCOC Leadership/Steeri

Deneia Thomas

Assoc. Provost/Assoc. VP

Academic Affairs (SACSCOC

Committee Chair Liasion)
Leadership Team Aaron Thompson President KSU

Leadership Team Candice Jackson Provost/VP Academic Affairs
Leadership Team Greg Rush VP Business Affairs

Leadership Team

Deneia Thomas

Assoc. Provost/Assoc. VP

Academic Affairs

Leadership Team

Erin Wheeler

Asst. Provost/Asst. VP

Academic Affairs

Leadership Team

Elgie McFayden

Assoc. Professor

College Professional Studies

Leadership Team

Joe Moffett

Asst. Professor

Division of Literature

Leadership Team

Yuliana Susanto

Director

Director, Institutional Research

Core Requirements Committg
Co-Leader

Erin Wheeler, Chair

Asst. Provost/Asst. VP

Academic Affairs

Core Requirements Committg
Co-Leader

Elgie McFayden, Co-Chair

Assoc. Professor

College Professional Studies

Quality Enhancement Leader

Joe Moffett, Chair

Asst. Professor

English Department

Institutional Mission, Yuliana Susanto, Chair Director Institutional Research
Governance & Effectiveness
Leader
Educational Programs Leader|Candice Jackson, Chair Provost/VP Academic Affairs
Financial & Physical Resourc{Greg Rush, Chair CFO Business Affairs
Leader
*Committee Members will be
determined by the Committee
Chairpersons
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SAFETY AND RISK MANAGEMENT COMMITTEE

PURPOSE

To monitor and ensure the safe operation of the entire University.

RESPONSIBILITIES
1. Review, evaluate, authorize, deny, modify, or terminate University operations.
2. Review the qualifications of operators of University equipnaemt resources.
3. Establish, maintain and review University rddgical health rules, policies,
proceduresand controls.
4. Recommend or order remedial action to correct safety deficiencies.
5. Establish, maintain, and supervise University training programsfurimg the safe

and efficacious use of all University equipment and resources.

COMPOSITION
Director of Safety and Risk Management (Chairperson)
Chairperson for the Division of Mathematics & Sciences
One (1) Faculty Member from Physics
One (1) Staff Member from College of Agriculture, Fd®ervice and Sustainable Systems
Senior Buyer from Purchasing Unit
Executive Directofor Facilities and Maintenance Operations
Executive Director of Human Resources
Director of Testing and Disabilityesvices
Information Technology Representative

Internal Auditor
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Committee Name

Name of Recommende
Member

Title/Area Employed

Role (i.e. Faculty Member

Academic Affairs
Representative)

Safety and Risk Managemer
Committee

Fariba Bigdeli-Jahed

Division Chair

Chair, Division of
Mathematics & Sciences

Safety and Risk Managemer
Committee

Robert Mania

Professor of Physics

Faculty Member from
Physics

Safety and Risk Managemer
Committee

Eddie Reed

College of Agriculture

Staff member from College

of Agriculture

Safety and Risk Managemer
Committee

Alecia Oldham

Purchasing Manager

Senior Buyer from
Purchasing Unit

Safety and Risk Managemer
Committee

George Baker

Director Public Safety

Director Public Safety and
Risk Management (Chair)

Safety and Risk Managemer
Committee

Rayla Smoot

HR Director

Director of Human
Resources

Safety and Risk Managemer
Committee

Lloyd Clark

Director Testing and
Disability Services

Director of Testing and
Disability Services

Safety and Risk Managemerj
Committee

Wendy Dixie

ClO

Information Technology
Representative

Safety and Risk Managemer

Committee

Ingram Quick

Internal Auditor

Internal Auditor
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STAFF COUNCIL

PURPOSE

To serve as the official representative organization of University staff.

RESPONSIBILITIES

1

Serve as a body faoicing staff concerns.

2. Solictsuggestions from staff members on how

3. Review and make recommendations regarding fringe benefits.

4. Review operational procedures and personnel policies and make recommendations for
improvements through the Executiver&itor of Human Resources and the Vice
President for Business Affairs.

5. Coordinate the Universityds Employee of

6. Provide feedback to University staff.

7. Report to the University President.

COMPOSITION

Seven (7Elected Members for Job Codes

Five (5) Elected Members for At Large

Eight (8) Elected Members for Administrative Units

11/11/16
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STAFF COUNCIL EXECUTIVE COMMITTEE

(BY-LAWS COMMITTEE and MEMBERSHIP)

The Executive Committee will meet at least once a moutside the regular Council
meetings. This committee exists to review and update thawis/to remain consistent with the

Council actions as they are deemed necessary. This committee will receive resolutions and

bring them to the floor for discussions andlusion into the updated Hgws. The committee

will handle the nomination and election process each year. This committee may also assist with

membership issues including addressing members not attending mestsigaalternates to

assume missingnembers' seatstc

Committee Name

Name of Reccomended
Member

Title/Area
Employeed

Role (i.e. Faculty Member
Academic Affairs
Representative)

Executive Committee

Donna Carter

Academic Affairs

Dorothy Compassi

Academic Affairs

Sikitia Lanier

Human Resources

Travis Haskins

Academic Advising

Derrick Gilmore

Sponsored Grants

7 MORE MEMBERS FOR JOB CODES

8 ELECTED MEMBERS FOR ADMINISTRATIVE UNITS

STAFF COUNCIL HUMAN RESOURCE SERVICES COMMITTEE

This committee provides input on relevant personnel policies and provides advisory

input on issues related to compensation and benefits issues.

11/11/16

. Name of Recommende( . Role (i.e. Fa(?ulty Member,
Committee Name Member Title/Area Employed Academic Affairs
Representative)
Staff Council
Staff Council Human Resource |Recommendations
Services Committee needed
93




STAFF COUNCIL LEADERSHIP AND PROFESSIONAL DEVELOPMENT
COMMITTEE
This committee works with appropriate Cabinet/VP to recommend professional
development series for the Staff Council. Through increased leadership development, members

of the Staff Council will be able to lead maectivelywithin their respective Divisions.

Name of Role (i.e. Faculty
Committee Name Recommended Title/Area Employed  Member, Academic
Member Affairs Representative)
Staff Council
Staff Council Leadership and Recommendations
Professional Development needed
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STUDENT AFFAIRS ASSESSMENT AND EVALUATION COMMITTEE

PURPOSE
To monitor the assessment criteria stipulated by the University, the Kentucky Council on
Postsecondary Education (CPE), the Southern Association of Cddled&chools,
Commission on Colleges (SACSCOC), and other accrediting agencies were applicable.

RESPONSIBILITIES

1. Ensure that assessment and evaluation activities are consistent with the principles and
criteria as stipulated by federal and state law anceditation agencies.

2. Recommend changes in assessment policies and procedures to the Vice President for
Student Affairs and the Institutional Effectiveness Committee.

3. Recommend data standards and assessment protocols for Student Affaireldata
analysis

4. Recommend means of increasing effectiveness within Student Affairs and to the

appropriate administrators.

COMPOSITION
Assistant Vice President for Student Affairs or Designee
Chief of Police
Director of Athletics or Designee
Director of Career andProfessional Development Center
Director of Health Services
Director of Institutional Research
Director of Student and Residence Life
Director of Student Publications
Assoc Provost/AssocVP for Institutional Effectiveness
One (1) Facultyember
Three (3)Students
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Name of Recommende

Role (i.e. Faculty Member

Committee Name Title/Area Employed Academic Affairs
Member .
Representative)
Student Affairs & AssessmenChris Cribbs Asst. VP Student Affairs

Student Affairs & Assessmer

Francene Gilmer

Interim VP Student Affairs

Career Placement &
Development

Student Affairs & Assessmer

Doug Brennaman

Chief of Police

Police

Student Affairs & Assessmer

Kim Harriford

Administrative Assistant,
Athletics

Athletics Designee

Student Affairs & AssessmenfFloarine Wilson Director Health Services
Representative
Student Affairs & Assessmerntyuliana Susanto Director Institutional Research

Student Affairs & Assessmern

Monesca Smith

Associate Dean

Student & Resident Life

Student Affairs & Assessmer

Laura Glascock

Faculty, LLP

Student Publications

Student Affairs & Assessmern

tAsha French

Faculty, LLP

Faculty Member

Student Affairs & Assessmenaylor Cummings Student Student Representative
Student Affairs & Assessmeniddam Crews Student Student Representative
Student Affairs & Assessmenivy Chen Student Student Representative

Student Affairs & Assessmern

Deneia Thomas

Assoc. Provost/Assoc. VP

Institutional Effectiveness

11/11/16
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STUDENT FINANCIAL AID COMMITTEE

RESPONSIBILITIES
To review federal, state, and institutional policies and regulations for awarding financial
assistance and make recommendations to the Vice President for Student Affairs regarding the

same.

RESPONSIBILITIES
1. Determine compliance with criteria for awarding financial assistance.
Respond td-inancialappeal letters.
Recommend and review institutional policies for awarding financial assistance.
Review federal and stafmancial aidregulations.
Reviewpolicies andorocedures for dismissal of recipients for documented violations.

Review deadlines for submitting applications.

N o o M 0w DN

Review award processes and procedures.

Recommend changes when deemed necessary.

© ©

Monitor compliance with regulations regardisatisfactory academic progress for
recipients receiving financial aid.
10. Develop and publish timelines for receipt of financial awards, verification selection

process antimelinesfor aresponse

COMPOSITION
Director of Financial AidChair)
Director of Admissions
Vice President for Student Affairs or Designee
Provost/Vice President for Academic Affairs or Designee
Registrar
Two (2) Staff Members
Two (2) Faculty Members
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Committee Name | Name of Recommende Title/Area Employed Role (i.e. Faculty Membe
Member Academic Affairs
Representative)
Student Financial AiqQiana Hall Financial Aid Director Financial Aid Director
Committee
Student Financial AiqAlice Watson Director of Admissions Director of Admissions
Committee
Student Financial AiqFrancene Gilmer Interim VP Student Affairs Student Affairs
Committee
Student Financial AiqCandice Jackson Provost/VP OAA Provost
Committee
Student Financial AiqMarquettia Bivens Registrar Registrar
Committee
Student Financial AigAmber Doss Admin. Asst President's Office |Staff
Committee
Student Financial AiqWalter Malone Academic Advisor Staff
Committee
Student Financial AiqSuzette Polson Assoc. Professor Faculty
Committee
Student Financial AigHerman Walston Professor Faculty
Committee
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STUDENT LIFE PLANNING COMMITTEE
PURPOSE
To formalize and coordinatbe integration of academic and racademic activities; that
is, to ensure that students at Kentucky State University have the opportunity to share
intellectual experiences and to relate these to their social, cultural, and personal

experiences.

COMPOSITION
Designeef the Vice President for Student Affairs
Provost/Vice President for Academic Affairs or Designee
Director of Studen& Residencd.ife
Student Government Association Second Vice President
Advisors to Freshman, Sophomore, Junior, and Senags€s
Director of First Year Experience or Designee
Three (3) Faculty Members recommended by the Vice President for Academic Affairs
One (1) Traditional and one (1) Ndraditional Studentecommendetly the Student
Government Association President
One (1) Student recommended by the Vice President for Student AffairsTwo (2) Staff
Members appointed by the Picknt
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STUDENT PUBLICATIONS COMMITTEE
PURPOSE
To oversee the management and control offtierobred Newsand theThorobred

Yearboolbyt he Uni versityds student publications

RESPONSIBILITIES

1. Approve the written publications policy of each student publication, including such
items as purpose, size, quantity controls, and time, place and manner of distribution.

2. Contract with the Uiversity for operating funds for each student publication.

3. Approwethe operating budget for each publication.

4. Approve the contractual relationships for printing, photography, advertising, and other
services.

5. Set qualifications for and upon nomination bg firector of Student Publications,
appoint the editor of each publication who shall servatmreyeartermunless
reappointed or removed by the President.

6. Set qualifications for and, upon nomination by the Editor, appoint staff members for
eachpublicationand remove any of theseaff members$or causdf warranted.

7. Arrange for student publications personnel seminars with skilled publications experts
for discussion for journalistic techniques.

8. Provide theThorobred NewandThorobred Yearboogtaff with counseling and

training.

COMPOSITION
Advisor of Student Publications
President of Student Government Association
Editor of Thorobred News
Editor of Thorobred Yearbook
Director of Public Relations (E®fficio)
Student and Residence LiRepresentative
Two (2) Faculty Members; Two (2) Student Members
Two (2) Staff Members
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Name of Recommende Role (i.e. Faculty
Committee Name Title/Area Employed Member, Academic
Member . .
Affairs Representative)
Student PublicationgLaura Glascock Faculty, LLP Advisor of Student
Committee Publications
Student PublicationgRalph Williams President SGA President
Committee
Student Publicationg Editor Thorobred News
Committee
Student Publicationg Editor Thorobred
Committee Yearbook
Student PublicationgDanny Collum Faculty, LLP Faculty
Committee
Student PublicationgAbdul Turay Chair, Business Faculty
Committee
Student PublicationgMr. Jesse Osbourne Publications and Staff
Committee Communications Coordinator
Student PublicationgRay Jordan Office of Nontraditional Staff
Committee Student Education
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STUDENT REGISTRATION INFORMATION SYSTEM COMMITTEE

PURPOSE
To review and revise as necessary a coordinated procedure for input and retrieval of data

into theStudent Information System (SIS).

RESPONSIBILITIES
1. Create and maintain accuratelore records that provide for monitoring of academic
and financial information regarding students.
2. Study new computer software and hardwamnake recommendations for upging
the electronic registration and information storage/retrieval system.
3. Coordinate the functions of those offices involved in the registration and financial

operations of students.

COMPOSITION

RegistranChair)

Director of Student andResidence Life

Director of Financial Aid

Bursar

Head Cashier

Director of Academic Advising

One (1) Representative from each of the following:
Accounting
Information Technology
Office of Admissions

Institutional Research Representative
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Name of Recommende

Role (i.e. Faculty Membe

Committee Name Title/Area Employed Academic Affairs
Member .
Representative)

Student Registration Marquettia Bivens Registrar Registrar
Information System Committes
Student Registration Qiana Hall Director Financial Aid
Information System Committeq
Student Registration Natalie Turner Bursar Business Affairs

Information System Committe¢

Student Registration
Information System Committeq

Larma Collins

Head Cashier

Business Affairs

Student Registration Sherrie Lyons Director Director of Academic
Information System Committed Advising

Student Registration Michelle Sutton Director Accounting

Information System Committes

Student Registration Wendy Dixie ClO Information Technology

Information System Committeq

Student Registration Racquel Johnson Admissions Counselor [Admissions
Information System Committe¢
Student Registration Sherri Scrogham Data Communications |IR Rep

Information System Committeq

Specialist
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SUBSTANCE ABUSE PREVENTION COMMITTEE

PURPOSE

To provide leadership and support for a Universaitgle initiative to reduce the use and

abuse of mindhltering substances by students, faculty, and staff.

RESPONSIBILITIES

1. Ensure cooperation of segments of the University Communtteinievelopment of an
active substance abuse prevention program.

2. Establish relationships between and among individuals and groups committed to the
prevention of substance abuse on campus.

3. Provide leadership in the development of alcohol and otheredtucation programs
within the curriculum.

4. Review and update policy as warranted to ensure specific aeedddresseahd that
policy areenforcedn a fair and equitable manner.

COMPOSITION

11/11/16

Coordinator of Substance Abuse Programs
Comprehensive Counselor
Director of Student Health Services
President Student Government Association
Vice President for Student Affairs or Designee
Provost¥ice President for Academic Affairs or Designee
One (1) Representative from each of the following:
Health, Physical Edudan, and Recreation
Division of Behavioral and Social Sciences
Division of Social Work and Criminal Justice
Office of Residence Life
University Police
Commuting Student
Non-Traditional Student
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Committee Name

Name of Recommende
Member

Title/Area Employed

Role (i.e. Faculty Member,
Academic Affairs
Representative)

Substance Abuse Preventio
Committee

Stefan Turner

Coordinator

Substance Abuse Programs

Substance Abuse Preventio
Committee

William Mynk

Coordinator, Mental Health

Comprehensive Counselor

Substance Abuse Preventio
Committee

Floarine Wilson

Director

Director of Student Health
Services

Substance Abuse Preventio
Committee

Ralph Williams

President, SGA

SGA President

Substance Abuse Preventio
Committee

Dionna McDonald

Director

Student Affairs/Desighee

Substance Abuse Preventio
Committee

Lorna Shaw

Asst. Provost/Asst.VP

Academic Affairs/Designee

Substance Abuse Preventio|William Welch Faculty, EDU Health, Physical Education &
Committee Recreation

Substance Abuse Preventio|Erin Gilliam Faculty, BSS Behavioral & Social Sciences
Committee Representative

Substance Abuse Preventio|Dana Simmons Faculty, PUA Social Work & Criminial Justice

Committee

Representative

Substance Abuse Preventio
Committee

Monesca Smith

Associate Dean

Office of Residence & Student
Life

Substance Abuse Preventio
Committee

George Baker

Director Public Safety

University Police

Substance Abuse Preventio
Committee

Commuting Student

Substance Abuse Preventio
Committee

Non-Traditional Student
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TEACHER EDUCATION COMMITTEE
PURPOSE

Torecommend policiekor t he Universitybés Teacher Educ

RESPONSIBILITIES

1. Coordinate all aspects of the Teacher Education Program.

2. Review,recommendand enforce policies and procedures relating to admission into the
Teacher Education Prograandsupervised teachin

3. Review,recommencdand enforce policies and procedures relating to student field and
clinical experiences, including supervised teaching.

4. Review curricula leading to teacher certification and recommend curricular changes to
the TEC affecting the TeachEducation Program.

5. Monitor Education Professional Standards Board and NCATE requirements and

incorporate required changes into teacher education policies, procedures, and curricula.

COMPOSITION
Chairperson of the Department of Education (Committee Chair)
Director of Clinical Field Experiences
Director of Blazer Library
Directorfor the Center for Professional and Career Preparation
All full-time Faculty Members from the Division of Education
One (1) Faculty Member from each Discipline with a Tea&uercation Curriculum
President of the Campus Chapter of the Student National Education Association
One (1) Student from a Discipline with a Teacher Education Curriculum
Two (2) Representatives from KSU service areaXSchool Systems
Director of Student &aching

One (1) representat i v@fficb)r om Regi strardés Of"
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Committee Name

Name of Recommended
Member

Title/Area Employed

Role (i.e. Faculty Member,
Academic Affairs

Teacher Education

JoAnne Rainey

Interim Chair, EDU

Committee Chair, Dept of

Committee Education

Teacher Education Director, Clinical Field
Committee Experiences

Teacher Education Shiela Stuckey Director Il Director, Blazer Library
Teacher Education Marqguettia Bivens Registrar Registrar (ex-offico)

Teacher Education

Francene Gilmer

Interim VP Student Affairs

Director, Center for Professional

Committee and Career Preparation
Teacher Education Patricia Higgins Faculty Fulltime faculty member from
Committee the Division of Education
Teacher Education Sundy Obi Faculty Fulltime faculty member from
Committee the Division of Education
Teacher Education William Graham Faculty Fulltime faculty member from
Committee the Division of Education
Teacher Education Gavin Washington Faculty Fulltime faculty member from
Committee the Division of Education
Teacher Education William Welsh Faculty Fulltime faculty member from
Committee the Division of Education
Teacher Education Herman Walston Faculty Fulltime faculty member from
Committee the Division of Education
Teacher Education Bruce Griffis Faculty Faculty Member from Discipline
Committee with a Teacher Ed Curriculum
Teacher Education Erin Gilliam Faculty Faculty Member from Discipline
Committee with a Teacher Ed Curriculum
Teacher Education Roosevelt Shelton Faculty Faculty Member from Discipline
Committee with a Teacher Ed Curriculum
Teacher Education Leah Halliday Faculty Faculty Member from Discipline
Committee with a Teacher Ed Curriculum
Teacher Education Alvin Level Faculty Faculty Member from Discipline
Committee with a Teacher Ed Curriculum
Teacher Education Reba Rye Faculty Faculty Member from Discipline
Committee with a Teacher Ed Curriculum
Teacher Education Karen Heaven Faculty Faculty Member from Discipline
Committee with a Teacher Ed Curriculum

Teacher Education

Ron Chi

Chief Innovation Officer

Campus-Community Rep

Teacher Education

Vince Mattox

School & District Outreach

Campus-Community Rep

Teacher Education

SNEA President

President of the Campus

Committee Charter, Student National
Teacher Education 1 Student from a discipline with
Committee Teacher Education Cirriculum
Teacher Education Larry Murphy Early Learning Village Service Area Rep (School
Committee System)

Teacher Education Chelsea Gibson 2 Reps from KSU service area K-
Committee 12 school systems

Teacher Education Director of Student Teaching
Committee
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APPENDIX
EFFECTIVE MEETING GUIDELINES

Meetings are a standard part of every organization, but they often feel too long and end without

clear or useful results. Below are a few tipat mayhelp make themeeting more productive.

11/11/16

T

Save meeting time fomportantdelibeation and decisiocmaking ony: distributing

information, making announcements, and trading gossip should be done using other means
Createa realisticand useful agenda: for each item include a practical allotment of time, some
key background information, and the key questions to be answered, e.g. what is our policy
related to this matter, what are some potential solutions, or wbiat [gan for action.

Have allyourinformation on hand: have at least one person responsible for bringing and
organizing bylaws, policies, budgets, minutes, and other organizational documentatien to
easily referencethroughout each meeting.

Use conise point form inyour documentation: make it easy for members to skim and
reference backgrounders, reports, plans, minutes, and other written materials before and
during meetings.

Allow the Chair to interrupt speakers: establish meeting rules that ie¢heloption for a

chair to interrupt a speaker and ask if they aréhesubject being concise, or repeating

already stated points.

Share the responsibility for effective chairing of the meeting: everyone present should work
to ensure that the meeting fmis the agenda and that discussion stays constructive and on
thetopic.

Push for concrete outcomes: whihe deliberativeprocess is importangour organization

needs a clear direction to move forward. Throughout the meeting drive discussion towards
answeringhe key questions, documenting decisions, and delegating action items.

Give clear direction for delegated responsibility: use the meeting to decide basic plans and
then empower individuals to make them happen. Give them goals, parameters, 8oope, a
line with milestones, any related policies, and specify when and how they will report on their

progress.
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1 Immediately publish concise meeting outcomes: distribute point form action items and
decisions from a meeting to the members as soon as pdsgiptende momentum towards
their application and completion.

1 Display key information in the meeting to inform the discussion: use a white board, flip
chart, overhead projector or data projector to allow all participants to read and reference
pertinent questionand information for the current topic of discussidhis will help reduce
thechance of a fAiWhat were we deciding?0 co

1 Refrain from creating unnecessary debB@not deliberate about whas not known: if an
issue under drussion requires further investigattormake a sensible decision, then specify
therequiredresearch, delegate it as an action item, and move on to the next item on the
agendaDon't let meetings deal with issues that shdaddielegateddon't give ageda time
to issues that shoulak addressebly an individual responsible for that area of a project or

organization.

Equal opportunity shall be provided to all persons throughout the University. Kentucky State University
does not discriminate in the administration of or access to any educational services or in regard to any
employment decisions on the basis of race, color, religion, gender, sexual orientation, age (except for
minors), national origin, ethnicity, citizenship status (except as required by law), disability, military service
status, marital status or any other status protected by law, absent a bona fide occupational qualification.
Non-discrimination requires compliance with federal, state and local employment laws and regulations,
including, but not limited to, the following: Equal Pay Act of 1963, Title VII of the Civil Rights Act of 1964,
as amended, the Age Discrimination in Employment Act, and the Americans with Disabilities Act.
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COMMITTEE MEETING AGENDA TEMPLATE
Committee Name
Date (Day Month dd,yyyy)
Meeting Time
Meeting Room
Meeting Building
Call To Order - PresenterRosition/Role (estimated time [optional])
Agenda
1. Agenda Item- PresenterRosition/Role (estimated time [optional])
2. Agenda Item- PresenterRosition/Role (estimated time [optional])
a. Sub ltem

b. Sub ltem7 Web Link Example
c. Etc.

3. Agenda Item
a. Agenda Item- PresenterPosition/Role (estimated time [optional])
b. Etc.
Additional Notes
Old Business
1. Etc.
New Business
1. Etc.

Adjourn

Directions to Meeting
[Optional]

Agenda prepared by- Presenter?osition/Role Date
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COMMITTEE MINUTES TEMPLATE

Committee Name
Date (Day Month dd,yyyy)
Meeting Time
Meeting Room
Meeting Building
Members Present:Member NamesTitle [optional];
Members Absent:Member NamesTitle [optional];
Ex-Officio Members Present:Member NamesTitle;
Ex-Officio Members Absent: Member NamesTitle;
Guests PresentMember NamesTitle [optional];
Call to Order - PresenterPosition/Role
Agenda ltem
Agenda Item minutes

1. Sub Item

2. Sub Item

3. Etc.
Additional Notes
Agenda ltem Etc.

Old Business
Old Business minutes

New Business
New Business minutes

Adjourn

Minutes submitted by - Presenter?osition/Role Date
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Self-Evaluation Tool (SAMPLE)

The committeeself-evaluation process is a collective, introspective, and comprehensive
reflection bycommittee members. By asking specific questiohspommittee members, in
collaboration with the committee chair, can find way enhance theffectiveness ofite
committee.

The committee should conduct a selfaluation on an annual basis. This evaluatiorbean
completedin different ways. The sample questions included in this document are examples and
intended to provide a starting point to evaluateperformance and effectivenesshef

committee The committee should use the evaluation process to identify strengths and
weaknesses, to flag areas for improvement, and to plan for further action as appropriate.

Beforethe assessmestarecompletel, degermine howto ensure the responseseivedwill

reflect an open and positive exchange of ideas and opinions. THevakeltion process

should not become an opportunity to criticize anyone in particular or to vent frustrations about
menbers of the committee.

The following pages provide a framework and suggested questions for use in ev#heating
committee. Nogall questionwill be appropriate foyour committee. Use the questions
provided as a basis fgour own committee evaluatiarirhe best tool to evaluayeur
committee will be the one thgbu construct to meetour own unique need<Chairs are
regponsible for theensuring the waluations are conigted and gbmitted.
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Selt-Evaluation Tool Sample

Goals or Purpose of Committee
1. All committee members understand the goals and purpose of our committee.
01 12 13 04 05
Strongly Agree Strongly Disagree
2. The committee members agree ongdbalsand purpose of the committee.
01 2 13 04 05
Strongly Agree Strongly Disagree
3. There is alignment between our goals and purpos¢hanalctions takeandthe

decisions made by the committee.

01 ]2 03 04 05
Strongly Agree Strongly Disagree

Support for the Committee

4. Our committee has adequate resources (for example, budget, people) to support its

function.
01 2 03 04 05
Strongly Agree Strongly Disagree
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5. Our committee has the respect and support of key stakeholders within our organization.

01 02 3 4 05
Strongly Agree Strongly Disagree
Time and Location of Meetings
6. Ourmeetings are held regularly and with appropriate frequency.
01 02 3 4 05
Strongly Agree Strongly Disagree
7. Our meetings begin and end as scheduled.
01 02 03 4 5
Strongly Agree Strongly Disagree
8. The length of oumeetings is appropriate and respectful of the agenda.
01 12 13 (4 15
Strongly Agree Strongly Disagree
9. We receive the meeting agenda and materials in advance of the meeting to allow for
appropriate review and preparation.

01 2 03 04 05
Strongly Agree Strongly Disagree
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10. We consistently use our meeting time well. Issues get the time and attention
proportionate to their importance.

01 12 13 4 05
Strongly Agree Strongly Disagree

11. The location where our meetingee helds conducive to positive group interaction
and discussion.

01 2 3 4 05
Strongly Agree Strongly Disagree

12.Thelocationwhere our meetingare heldallows for a variety of educational modalities
(for example, audio/visual presentations).

01 12 13 (4 15
Strongly Agree Strongly Disagree
Attendance

13. Attendance at our meetings is consistent and members arrive on time.

01 2 03 04 05
Strongly Agree Strongly Disagree

14. Attendance at our meetingsevaluateds a criterion for continued membership on the

committee.
01 12 13 (4 5
Strongly Agree Strongly Disagree

Recording/Minutes

15.The minutes of our meetings are accurate and reflect the discussiostepsand/or
action items articulated by the members.
01 02 03 04 5
Strongly Agree Strongly Disagree
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Membership

16.0ur membership represents the talent and skill set required to fulfill the goals and
purpose of the committee.

01 2 3 4 05
Strongly Agree Strongly Disagree
17.0ur members treat each other with respect and courtesy.
01 2 3 4 05
Strongly Agree Strongly Disagree
18.0ur members come to meetings prepared and ready to contribute.
01 ]2 03 04 05
Strongly Agree Strongly Disagree
19.As a general rule, whdrspeak feel listened to and thaty comments are valued.
01 12 13 (4 15
Strongly Agree Strongly Disagree
General Comments

20.Whatl like the most about ouneetings?

21.Whatl would like to see improve at our meetings?

22.What areas should the committee focus on in the future?
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Individual Committee Member Evaluation

1. Performance as@mmittee member irhé following area (check spacesat apply

below)
a. Inputintopolicy devebpment andlecisbn-making
Very Good Adequate Needs Work
b. Committee partig@ation
Very Good Adequate Needs Work
c. Undersénding goals, objectives of the committeleoutthe Universitymission
and goals
Very Good Adequate Needs Work
Comments:

2. What factors contributed to member perforoeaor lack of perfomarcein the areas
above. (Please describe aralspecific)

3. Suggestion® increae (mairtain) my level of Committee ¢gomitment.

4. Other comments ouggestions tht will help the committee to be are effective?
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COMMITTEE ANNUAL REP ORT

University Standing Committee insert name

Academic Year Covered by Report
DateReport Submitted
Report Submitted by

Number of times committee met

RECOMMENDATIONS

SUMMARY OF DISCUSSION ITEMS/ACTIVITIES OF COMMITTEE

RECOMMENDATION FOR REVISION OF CHARGE and MEMBERSHIP
CONFIGURATION (if applicable)
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