
A report of an alleged policy violation is submitted to the 
Title IX Coordinator.  Pg. 3

The Title IX Coordinator will contact the complainant identified in the 
report and discuss the Title IX process, how to file a formal complaint, and 
offer supportive measures to ensure the parties’ access to the University 

education program or activity.  Pgs. 4-5

No formal complaint is filed and 
supportive measures are offered.  Pgs. 4-5

A formal complaint is filed and supportive 
measures are offered.  Pgs. 4-5

Upon receipt of a formal complaint, the Title IX Coordinator will 
determine if the Title IX Policy applies. If the policy applies, the 

respondent is notified.  Pgs. 5-6

The parties may engage in the 
informal resolution process (where 

appropriate) to remedy the al-
leged policy violation.  Pgs. 4-5

Notice of the  formal complaint will 
be sent to the respondent.  Pgs. 4-5

If informal resolution is not appropriate or both parties do not agree 
to the informal resolution process, the formal complaint will move to a 

formal resolution.  Pgs. 9-10

The formal complaint will be referred to a neutral investigator for an 
investigation.  Pgs. 9-10

Once the investigation is complete, the Title IX Coordinator will review 
the final investigative report to determine if there is probable cause to 

believe the respondent committed a policy violation.  Pg. 11

If it is determined that there is probable cause to believe the 
respondent committed a policy violation, a live hearing will be 

scheduled..  Pgs. 13-15

Determination of responsibility and sanctions (if applicable).  
Pgs. 13-15

Either party may appeal the 
determination of responsibility 
and the respondent may appeal 

the disciplinary sanctions. *Appeal 
determinations of the Dean of 

Students and Director of HR are 
final.  Pgs. 16-20

Appeals of tenured faculty 
termination or student suspension 
or expulsion may be appealed to 

the Board of Regents. *Appeal 
determinations of the Board of 

Regents are final.  Pgs. 16-20


