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PURPOSE: Kentucky State University adheres to all federal, state, and local laws and regulations
prohibiting discrimination in education and employment. KSU prohibits all forms of discrimination on
the basis of sex, including Sexual Harassment and Sexual Misconduct as described in this policy. KSU is
committed to providing a safe learning, living, and working environment for all members of the University
community. Consistent with this commitment, KSU prohibits Sexual Harassment under Title IX which
includes quid pro quo sexual harassment, hostile environment sexual harassment, domestic violence,
dating violence, sexual assault, stalking, and retaliation against any person for the good faith reporting of
any of these forms of conduct or participation in any investigation or proceeding under this policy
(collectively, “Sexual Harassment”). Complicity in the commission of any act prohibited by this Policy or
Retaliating against someone for the good faith reporting or other participation in this Policy is strictly
prohibited. Additionally, KSU is committed to raising awareness of issues relating to Sexual Harassment
and Sexual Misconduct and its prevention, providing training and continuing education for students,
faculty, and staff.

Employees or students who violate this policy may face disciplinary action up to and including
termination or expulsion. The University will take prompt and equitable action to prevent prohibited
conduct, discipline anyone who violates this policy, stop further prohibited behavior, and remedy the
effect of any such conduct.

Every member of the University community is responsible for fostering an environment free from
prohibited conduct. All members of the University community are encouraged to take reasonable and
prudent actions to prevent or stop any acts of prohibited conduct. The University will support and assist
community members who take such actions.

Questions regarding Title IX or this policy should be directed to the Title IX Coordinator.
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APPLICABILITY:

This policy applies to all of KSU’s students, faculty, staff (part-time and full-time), vendors, contractors,
campus visitors, authorized volunteers, registered student organizations, and members of the Board of
Regents. This Policy applies on all University Property, and on all property at which KSU holds
educational programs or activities.

A. This policy applies to any acts of Sexual Harassment or Sexual Misconduct that occur in KSU’s
educational programs or activities. Educational program or activities is defined under this policy
as any on campus or any other University owned, leased, controlled, or operated location, event,
or circumstance over which the University exercised substantial control over both Respondent and
the context in which the alleged violation occurred. This includes any activity or location off KSU
premises if the activity is authorized, initiated, sponsored, aided, or supervised by the University
or a registered student organization.

B. This policy applies to any acts of Sexual Misconduct that occur on campus or any other
University owned, leased, controlled, or operated location, event, or circumstance over which the
University exercised substantial control over both Respondent and the context in which the alleged
violation occurred. This includes any activity or location off University premises if the activity is
authorized, initiated, sponsored, aided, or supervised by the University or a registered student
organization.

C. This policy applies to any acts of Sexual Misconduct that occur outside the context of University
employment or a University education program or sponsored activity whenever the conduct has
continuing adverse effects on or creates a hostile environment for students, employees, or third
parties while on property owned, leased, or controlled by the University, or in any University
employment or education program or activity.
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https://www.kysu.edu/policies/files-for-volumes/title-ix-policy.pdf
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